UtrllsS 


ith this being the first edition of the Oshaworker since 
our summer break, I hope all of you and your loved ones 
enjoyed a safe and relaxing vacation period. 

Our annual Retirees’ Picnic was held on June 16 and 
once again this year was a great success with very high 
attendance as the number of retired members continues to increase. As 
I walked around that day speaking with our retirees, I could sense the 
relief and gratitude our retirees were feeling now that the General Motors 
bargaining was behind us and their pensions were secure. What a terrible 
feeling it must have been for those members and their families during the 
last several months wondering if their hard earned pensions and benefits 
would survive through this crisis. I would like to thank all of our retirees 
for your patience and solidarity during these times of uncertainty, but 
most of all thank you for keeping your faith and trust in your Union. 

A lot of work goes into making this a great day for our retirees and I 
would like to thank everyone for their contributions such as our Recrea- 
tion Committee, our Women’s Committee, who always make our Local 
Union proud, and once again the outstanding dedication, and great food, 
of our Family Auxiliary. 

As all of you know, the CAW Local 222 Executive Board had made a 
decision to suspend our annual picnic this year as a result of the major 
reduction of active members which has caused much less revenue com- 
ing into the local union. This picnic has been a great tradition within our 
Local for decades but reality is we are not in traditional times. With the 
high levels of uncertainty, it did not make financial sense for such a huge 
expenditure this year. To the entire membership and their families, thank 
you for your understanding in regards to this situation. The Executive 
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Board will revisit this going forward but as our current dues paying mem- 
bership is just over 5,900, we are being forced to make tough decisions 
in order for your Local Union to survive. 

At the time of writing this article we are currently in a very serious 
situation within our AGS Automotive unit. The bargaining process has been 
ongoing for several months with very little progress made. Our collective 
agreement expired on May 15. We were able to extend it on three occa- 
sions but our latest request for an extension on July 22 was denied by the 
company. What makes this situation extremely complicated is that while 
our members were on layoff as a result of the truck plants in the U.S. and 
Mexico taking weeks out of production this summer, equipment was re- 
moved from the plant and placed in other facilities. Now these truck plants 
are up and running and are being supplied from other locations. As a 
result, we have no real bargaining power and the company has stated they 
will return the equipment only when an agreement has been reached. 

I understand the membership is extremely frustrated and in most 
cases worried because as Local President, I feel the same. The company 
has some significant demands on the table but all companies have dur- 
ing these troubling times within the auto industry. I also understand that 
our Union has been able to get into bargaining and get out in very short 
timeframes in order to protect our members’ jobs, but in this set, that 
has not been the case. I am prepared to get back to the table as soon as 
the elected bargaining committee wishes in order to resolve this terrible 
situation so our members and their families can rest a little easier. 

Congratulations to our Lear bargaining committee and membership 
who have just bargained and ratified a new collective agreement dur- 
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ing these challenging times. The committee was forced to make some 
very difficult decisions during this process in order to secure the plant’s 
future. Understanding the uncertainty and the very real possibility that 
without significant cost-saving measures their future looked bleak, the 
Lear members endorsed the new agreement. 

The CAW 9th Constitutional Convention was held August 18-21 in 
Quebec City at which time the top officers of our Union were acclaimed 
to their positions. I would like to congratulate National President Ken 
Lewenza, National Secretary-Treasurer Peter Kennedy and Quebec Direc- 
tor Jean-Pierre Fortin. They will all serve our membership extremely well 
heading into the future. 

On the same note, I would also like to congratulate and thank outgoing 
National Secretary-Treasurer Jim O’Neil and wish him the very best in his 
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upcoming retirement. Brother O’Neil has made a huge contribution to our 
Union over his career, and his knowledge and experience will never be 
matched. We are all members of the greatest Union in the world thanks to 
Jim’s years of dedication and the many sacrifices made during his Union 
life. On behalf of CAW Local 222, thank you Jim, Gayle and your entire 
family. We wish you all the very best! 

In closing, we have experienced extremely high numbers of our mem- 
bers retiring over the last several months. Congratulations to all of you 
and your families and thank you for the sacrifices and contributions you 
all have made. Remember, we are still facing extremely challenging times 
ahead so please stay active in your Union while retired. Our retirees have 
proved for decades that fighting back makes a difference. 

In solidarity. 


Focus Is On Returning 
Laid-Off Members To Work 


s this is the first Oshaworker since June, I hope everyone had 
a great vacation with family and friends as we certainly have 
earned it. The last year has been very stressful for all of us. 

We have just concluded our recent attrition program and 
approximately 300 members took advantage of the enhanced 
incentives to exit the workplace. 

The plant seniority levelling will be complete by October and the present 
estimated cutoff date to hold at work will be October 15, 1990 with an 
outside seniority date of September, 1990. This will leave approximately 
1,200 non-trades on layoff. 

On the Skilled Trades side of the house it will vary from trade to trade 
but there will be close to 250 tradespersons on layoff. 

On behalf of the Shop Committee, Brother Chris Buckley and I sent a 
letter to the top of the house in GM requesting that the second shift be 
added to the Flex line due to the strong demand for the Camaro. We have 
received a response from the Company and they have indicated that the 
present sales and future model launches will not require the second shift 
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until late 2010 or early 2011. 

Your Shop Committee will continue to meet with 
the Company in a effort to bring this shift on earlier 
than the Company has indicated. 

I can assure you that your elected leadership is focused on returning 
our laid-off members to the workplace. 

On amore positive note the Impala sales have rebounded and are pres- 
ently sitting at about 60 days of field stock. Management has indicated 
overtime will be scheduled in the October timeframe. 

In closing, I would like to ask the membership not to listen to rumours 
and encourage them to ask their shop floor union reps for the facts. If they 
do not have the answer they will get the correct answer for you. I would 
also like to wish Truck Plant District Committeeperson Dave Dowdle all 
the best as he starts his grow-in to retirement and thank him for his years 
of service to the Union. 

As always, I can be reached at 905-644-2480, mike radio 2480 and by 
e-mail at greg.moffatt@gm.com. In Solidarity. 
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Pressure To Create Fair Trade 


Has To Be Put On Government 


ope everyone enjoyed their 
summer holidays. Although 
the season was damp, it’s al- 
ways good to spend time out 
of the work environment. 


New Vehicle Discounts 

If you plan to purchase a new North 
American GM vehicle and take advantage 
of the $2,600 (Buzz Bucks) incentive, you 
have to take delivery before the end of the 
2009 calendar year. 

Note, the employee vehicle purchase op- 
tions #1 and #2 has been maintained, as 
well as the ability to purchase staff vehicles. 


Overtime 

The Camaro is still in high demand with 
back orders still being filled with Saturday 
overtime. The dealers are in very short sup- 
ply of the vehicle. Virtually every Saturday is 
scheduled for the rest of the year. 

Your union has requested that Detroit 


seriously consider the feasibility of putting 
an extra shift on the Flex line. This would be 
an incredible bonus for Oshawa as we could 
get back more of our laid-off employees on 
the payroll. 


Protectionism 

We need to crank it up a notch! We heard 
about General Motors and Chrysler strug- 
gling with government loans and bankruptcy 
and we hear about how Toyota, Honda and 


Nissan will fill the vacuum created by a GM 
or Chrysler downturn via the bankruptcy. 

But what we don’t hear ought to pique 
your interest. Last year Japan imported 
8,000 Fords and 2,000 GM cars. That’s 
right, a total of 10,000 imported vehicles 
while Toyota alone sold two million auto- 
mobiles here in North American and Honda 
sold around one million vehicles. 

The average GM car in North America 
costs about $25,000 but in Japan the same 
car costs $50,000. A huge markup, plus lots 
of other obstacles and restrictions. No one 
calls that protectionism, but that is exactly 
what it is. 

Our governments on both sides of the 
border can’t seem to get their heads out of 
their (let’s use the word “pillows”). 

The Japanese government puts over- 
whelming pressure on to keep foreign im- 
ports out of Japan. 

Even the trade commissioners from 
around the world state that Japan has the 
most closed developed market in the world, 
and the imbalances are very staggering. 

To be specific: The Japanese car mar- 
ket of 4.5 million vehicles only allows six 
per cent of their market to be made up of 
non-Japanese manufactured vehicles. In 
South Korea, the situation is even worse. 
It imported around 9,000 North American 
cars but sold over 900,000 cars here. Just 
imagine if the laws were changed requiring 
the Japanese and Korean car manufacturers 


to only be allowed to 
sell the same number of 
cars in North America 
that they reluctantly 
import into their own 
countries. In other 


words, a level playing RON 
field. CARLYLE 


CAR PLANT 
GM, Ford and AREA 


Chrysler would have CHAIRPERSON 

to start filling the 

vacuum created by the sudden absence of 
Toyotas, Nissans, Kias and Hondas from 
North American showrooms. 

If Japan could only sell to us what it 
purchased from us, it would be limited to 
5.5 per cent of the market share and Korea 
would be limited to a mere two per cent. 

Tens of thousands of North American 
auto jobs would be saved, and tens of thou- 
sands more parts manufacturing jobs would 
be created. A huge industrial economic 
surge would be almost instantly felt in North 
America. 

Sure the Japanese and Koreans would 
protest, maybe even a trade war would start, 
but something needs to give. After all we 
keep hearing that free trade is good for us. 
The above stats say no, it isn’t! 

In closing, with all the restructuring 
plans with the New GM, it will take time for 
the buying public to believe in GM again. 

Until later, have a good day. 
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The Third Shift Now 


Permanent In Stamping 


irst of all, with this being the first article since the summer _you will be recalled sooner than later, good 


shutdown, I hope everybody had a safe and enjoyable sum- 


luck. Thanks again. 


mer vacation with your families and loved ones. The weather 


was not the best but any time away from work is enjoyable. 
With all the movement in the plants, seniority levelling, 
transfers, etc., I would like to personally welcome all the new mem- 
bers coming into the body shop and South Stamping. To the members 


being laid off, it’s been a pleasure representing you and hopefully 
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Stamping Plant 

With the high demand for the Camaro prior to holidays, the Com- 
pany, on approximately five different occasions in Stamping, asked 
me to put in a temporary third shift to get caught up on Camaro parts. 


see THE - page 4 
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Importance Of 
GM Health Care Letter 


sall of you are aware, after the last 

round of bargaining to try to keep 

GMC afloat, it now costs everyone 

under 65 one $30 a month family 

charge for healthcare; if you’re 
over age 65 or a surviving spouse, it is $15 
a month family cost. If you do not sign, date 
and send back the authorization letter that 
GM sent you, your health care coverage will 
be stopped. 

Some of you have been sent the random 
survey that is an audit to see if your spouse 
is still living with you, or if they are still your 
legal responsibility, which has to be docu- 
mented with a lawyer’s letter. If you are di- 
vorced you cannot have that spouse on your 
benefits. 

There was also an age audit, which went 
to those age 74 or older on June 1, 2009. 


You need to respond back to the GM Canada 
Benefit Centre with proper documentation 
showing you are still alive, and remember 
to sign and date the original document. 

If you were audited last year you didn’t 
get the one this year. When it is a random 
audit, not everyone is sent one, so if the GM 
Benefit Centre has your correct address, do 
not worry about not getting a letter. Those 
who did, please follow the instructions, sign 
and mail. 


Medications 

We are getting quite a few calls about GM 
prescription drug coverage. If you are age 65 
or older and live in Ontario, you fall under 
the provincial health care plan which pays 
for a lot of the medications. It costs 61 cents 
per prescription, however, if it is not a drug 


covered by the On- 
tario plan, then Green 
Shield is the provider 
if it’s a covered drug, 
so then you'll be 
charged the 10 per 
cent co-pay to a max- 
imum of $250 for the family for the year. 
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PEEL 
FINANCIAL 
SECRETARY 


Vehicle Purchase 

Every General Motors employee, active 
or retired, has a $2,600 discount (if you 
haven't already used it) that must be applied 
to the purchase of a North American built 
vehicle with delivery before end of the cal- 
endar year 2009. 

Despite the rumours, please know that 
everyone is still entitled to the employee dis- 
count, Option #1 and Option #2. 


The Third Shift Now Permanent In Stamping 


— continued from page 3 


I told them I would never turn down more work. The week of July 
20th I started to have discussions with the Stamping manager, Mel- 
anie Bos, about putting a permanent third shift in Stamping. We had 
discussions about how it was screwing up people’s sleeping patterns 
and family life and she totally understood that. We had discussions 
on how we would get people there and what we would do to backfill 
jobs. I told her we would have to use all seniority provisions. After 
about two hours she told me she would talk to her boss and we’d get 
back together, and I would talk to my committeepeople. By the end of 
the week we had an agreement and we now have a permanent third 
shift in Stamping. Anybody putting transfers into Department 30 or 
55 remember if you apply for any shift in these two departments and 
transfers are called out you could end up on third shift. 


Flex Plant 


The Camaro demand is very strong, with every Saturday scheduled 
in September and October except the Saturdays that fall on the long 
weekends, which is good news for the members in Oshawa. With that 
being said, on July 31, 2009 the Shop Committee sent a letter to Fritz 
Henderson and his management team in Detroit to consider putting 
on a second shift in the Camaro plant as soon as possible, which 
would benefit the Corporation as well as all our laid-off members 
and our feeder plant members. We all know there will be a second 
shift put on in the Flex Plant and hopefully a third shift, but right now 
the Company is saying that’s only when the next vehicles come on 
line, which is not until January 2011, which will be the Camaro con- 
vertible, then the Buick short wheelbase sometime in March 2011, 
and then the Cadillac sometime late in 2011. These are all approxi- 
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mate dates and we would like to see these all moved ahead. 


Impala Plant 

At the time of writing this article the Impala plant sales seem to be 
steady, and saying that, there are no layoffs in sight. A lot of rumours 
are flying around about Saturdays but nothing is scheduled at this 
time, it’s just rumours. 


Retirements 

The last canvass for the loss of the third shift has been completed. 
To all of you who elected to retire or take a grow-in, good luck to you 
in your future and congratulations. 


My Deepest Sympathy 

To Lori Bryan, son Jason and daughter Carey, brother Ron Bryan 
and all of the grandchildren, my deepest, sympathy goes out to all of 
you on the loss of Barry. I know one thing for sure, he truly loved 
each and every one of you, as he was always talking about his love for 
his family. I know I was a better person for having had the privilege of 
being a personal friend and a co-worker of Barry’s. Finally to Barry's 
family, he will be truly missed by all of us. To Barry, may you rest in 
peace, and God bless. 


In Closing 

If for any reason you need to contact me I can be reached at work 
at 905-644-3172 or cell 905-744-3172 or at home at 904-433-4040, 
email kevin.w.gray@gm.com. 

Until next time, have a great day. 
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CAW Local 222 Financial Report 
Covering The Month Of June, 2009 


MOtal RECEIOIS cusaseilawicuniumaaceunimacunacnuas $ 577,383.86 
WG TAL EX CUS G io. ccttash ec rntrantacopterniecoun teeworeddiintmciseccevens 731,223.84 
Surplus (DeRHCIt) cis scccsssvcecseviccestrsaccnsbecarsurtedesancancnvsasetoncacoen $ (153,839.98) 


CAW Local 222 
Balance Sheet As At June 30, 2009 


ASSETS 

CURRENT ASSETS 

GASH 3055559, Sesessissianvanenaiaainanueneanensamanarntenn) 466,705.44 

Bank.......... 853,827.14 

Total Bank......... 1,320,532.58 
Deposit — AWCU............ 37,640.17 
Due from Dental Centre... 40,169.39 
Dominion of Canada Bonds ... : 12,000.00 
Short Term Investmentts .......c..ccccscscsscscssessssesessescssescssesessesestsscstssesesseseaes 1,072,185.48 
TOTAL CURRENT ASSETS ........ccccccccsssssssssssscsssssssssesssssssssssssssssssssseen 2,482,527.62 
Fixed Assets 

WAU sos scscdecsdssussssnsaciesessasagetiasdesescounsvieioceu etasisassasaanecuetneenebiunaunaies 615,195.00 
Buildings 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASS€tS ..........c.cccccssssssssessessstsssessesessecsssesnsssesssseensetssneeess 3,537,355.61 
TOTAL ASSETS 6,019,883.23 
LIABILITIES 

CURRENT LIABILITIES 

AcGrtned Wiabilities..sssissevescnisveseicasacsissceisecetiscessstasesbecratdtovsvesasnerisssatans 1,152,897.38 
Vacation Payable... 666.08 
UL Payable: ssscsssssesvissren 9 

UI Payable — Lost Time .. 0.00 

CPP Payable .........cseseeee 290.46 

CPP Payable — Lost Time... 0.00 

Income Tax Payable... 817.37 

Income Tax Payable — Lost Time 

Receiver General Payables siccccsssvasssssasssssssssssssssevestesseseissiesssssssonssessesesneis 114.90 
EBT Payal lessssccccaccasssssscassvvcntassnissversnvviveaeesevesssasgueteapinseaenee? 3,651.68 
Union Dues Payable vssiiss.ssvvescsseiessacteavivenssesateel atastessseerceecces 2,602.04 
AWCU..eseeseestesseeseeees 2,548.85 
Charitable Deductions 2,439.29 
WCB Payable.........0s08 —6,609.99 
Retired Members Fund .. 101,994.12 
Recreation Pund ssssssestistsvsesicareveaveriescsvsservssevecasinnnscaven vicidserscsaavevasesiens 5,811.10 
Lear Whitby Adjustment FUN... cece eects eesesstssessessees 268,090.47 
TOTAL CURRENT LIABILITIES .00000.. ccc ececeeeeeeeeteteteeeeeeeeeeneneee _1,532,873.76 
TOTAL LIABILITIES ........ccccccccccccscssssssssssssccesessssssesssesssssssessssssssceceees 1,532,873.76 
EQUITY 

NET ASSETS 

NetsASSet > ssistessssesvasseesshsi tilt ivecassssecdimuaivecuiss auneadisessttteeitieitsasinceadiad 4,824,735.65 
SUIPIUS....ecsssssssssccsssssssssssccsssssseseseessssssesssseeessssssesessesasesesetesesesesseee —337,726.18 
TOTAL NET ASSETS 330: ssvorissstssisitancentsista onan Gees 4,487,009.47 
TOTAL EQUITY .....cccccccscssssccsssssssssssssssssssssssessessssssssssisssssssssrsseeen 4,487,009.47 
LIABILITIES AND EQUITY ...0.0.0.0 ccc cesses rerseeeeeeesenees 6,019,883.23 
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CAW Local 222: Income Statement 
June 1-30, 2009 


REVENUE 


INCOME 

Membership: Duesssaeiiccciiiiestirassasnesccrnansnenisnnosmenensitanes 
WSVGA AGH OTIS aces doesete $0 cs eesasecssetitsssssassasssviiearvaseoeesensaneerinns sete eeen ated 
Oshawa Area Skilled Trades .......ccccssssssssssssssssssssesseseeseseceeeeseeseseseasens 
S.U.B. Receipts ..... sesseser Vaan yunesvitetaanencoera ny asudesrivia cansdsseaaal ISeris sess taveeasee 
Greenshield RECOVETICS.......c.c.cccccscsesesessesesesesescscscsesesesesesssestecseneseseseas 
Hall Mainitetian 6 <s2scadsscccsscvcavseveidavssssisesesasnaratsrevenoereiss oes 
Stall Wage RECOVERIES fsscecsvssssssccavessnssvvcovcossvsivistuyssstavonesdsasossesteasisssoveets 
Miscellaneous’ Collections s:cciessccssssissanncnnonsawaiiiennite deers 
OShaWOLKEL tices avi itiansninn daneenanenneuats 
RE CHOALION scaccocececestescecscesesassiaiesaesisassesassssas vi vuvvievsuceceeesscvscteveuersererncteed 


Telephone INCOME scssssccesctdevecsesssusuavaasaovenviviavsgaseasetverseducacauvermesansteaets 
TOTAL REVENUE. ssssissisississssssssccisivorsivanansinsaiisiasusonanraczcssenye 
TOTAL REVENUE §5cicésscscssssssssssssesessevsvrsecensinivravessassnvevacasisaavacivisssstabanse 


EXPENSE 


OFFICE AND BUILDING 
Employee Salaries..... 

UI Expense ....... 
CPP Expense. 
WCB Expense.... 
EHT Expense .... me 4,156.29 
Other Benefits ss .0scssccsssessssvvsesieseecacsennesvasearenenies 17,433.47 


Employee Benefits and Insurance ........cc.cscesseseseeseeseeeeestesneseeseeeeeeeeeees 
IQUE RP ONSCS ccccécesdeisisssestsasscrnsasssressnasern noma ndwraeonenemernsen 
Building Maintenance esscccccsvevessvessssevssssviesiisesseaneernnenietrnmnesies 
Telephones ss ceceecssssscesssteccetiviieenu wominainave nema areeieatinanatiaaee 
Office Supplies and General Expe.......c..cecccssseseseseseeeseseeneseeseeeeenees 
OMI CONS EXPONS ccscessstscezstenysiaicerecssaivessssratiacetsnenversenninenvaesninesttes 
PHOLESSIOMALceitscccscesssscsssssssasssasiaassaesoasossasnsasya na inanaans cneeesevosnennaoninnaeteees 


Total Office and Building... cccceseseseseeseeeeeseeeesteeteeeeneene 


ORGANIZATIONAL 

Per Capita — Durham Labour Council... 
Per Capita — Northumberland Council. 
Per Capita — GM Intra Corp Council. 
Per Capita — CAW Assessment....... 
Per Capita — CAW Council .... 
Total Per Capita... 
Lost Time: Wages and Benefits . 
Lost Time Expenses M&ES&H .... 
Lost Time Expenses — Hotels 
Lost Time Expenses....... 
Misc; El6ction Costs’: csssssssssssieieessessessscscssneansasecisessavenansassuannnnenarrenreenniens 
QU CAt OM «ececccccvresssseecutessadvevccvecseasvauanasacacavsavivestsvedscrissadaaedutraeas ieee 
Investors Grp Trust — Staff Pensions. 
Oshaworker — Printing ............ ue 36,393.00 
Oshaworker — Postage.. we 21,492.61 
Total -Oshaworkets:scissssscsssssssissssidevecssscsissnnsyuacsistsvssnsssseassaoesisevveves ccsenets 
PACH Gis vi stivciccccsccnsessssrsesemsoscen sree yaanassrn nner sieis reat 
Political HAWCAt ON ccccsscssssassassassesazesessssossssaszaors nin annigeeeansiveroohaarnedestaess 


2,522.68 
5,388.15 
940.06 


1,933.60 
we 284,125.36 
= 5,463.93 


uw 24,267.70 
18,826.04 


Welfare and donations sissiccesccrvneeasnmrvonuinnnanienauniincerts 
Skilled rades osc. ereserterarascsxrarceneesinansicnuienenie 


Total Organizational 0.0.0... cece seseseeeseseeseeseeseenesneetestenteneens 
TOTAL EXPENSE cceeisiniiiiadeitiianuuuaitiand linn amnene: 
NET INCOME 
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419,894.28 
10.00 
284.61 
126,497.66 
7,239.37 
2,533.25 
1,649.40 
471.00 
11,863.66 
450.00 
6,800.00 
590.63 


577,383.86 
577,383.80 


171,634.25 


30,440.65 
1,072.98 
6,392.53 
9,791.59 
8,871.39 
9,963.38 


19,180.95 
257,347.72 


292,930.29 
41,491.22 


43,093.74 
5,350.50 
—10,897.51 
14,530.80 


57,885.61 
28,180.40 
414,46 
121.80 
1,562.72 
284.61 


473,876.12 
_ 751,223.84 
«  —153,839.98 
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ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT 


A New Unit, 
A Rare Opportunity, 
A New Perspective 


believe in the CAW, in particular in Local 
222, but for matters of this discussion, 
let's talk about all unions in general. 
Our union exists to improve the 
quality of life for all working Can- 
adians. We are hard-working, tax-paying 
Brothers and Sisters and we are the back- 
bone of our society. Without this union’s 
steely determination to act as a voice of 
reason and equality in hard times and as 
a means of advancement in good times, I 
can’t imagine the kind of society that would 
inevitably exist for us or for our children’s 
future. 

I have had a truly exceptional oppor- 
tunity recently. Not only to have witnessed 
and participated in the launch and growth 
of Atlas Logistics Ajax Inc. but also to have 
taken part in its organization, ratification 
and ultimate association with CAW Local 
222. I was fortunate enough to have gained 
a seat on the bargaining committee from 
which I was given a rare view of the inner 
workings of the bargaining process. It was 
an eye opener and an educational oppor- 
tunity of great value, say the least. 

The Atlas Logistics warehouse in conjunc- 
tion with Loblaw Co. Ltd is a major employer 


and a welcome new addition to the greater 
Durham Region job opportunity scene. I 
wish all parties a prosperous future and the 
greatest success in this venture. 

We are off to a resounding start with a 
blueprint that provides a level of fairness, 
the tools of protection and the means to 
grieve unfair practices, wages of $19.00 
plus incentives in the last year of our Col- 
lective Agreement but most important of all, 
open dialogue amongst the parties 

The fact we have travelled this difficult 
road in a very short time is amazing in 
retrospect. At the same time it feels like a 
lifetime for those of us that have witnessed 
the entire process as it unfolded. Our unit's 
ratification was less than one year ago 
and our first contract is still less than five 
months old. 

Growing pains are inevitable. Differences 
of opinion are expected. But still, the future 
is brighter than it was before this process 
began. There will always be two fronts in 
our fight for justice and advancement for 
all. One struggle is fought to protect the 
individual’s rights and freedoms and the 
other is to ensure a process for the better- 
ment of the group. Each struggle has its 


KEVIN 
RIORDAN 


ATLAS 
LOGISTICS 
UNIT 


CHAIRPERSON 
own measure of im- 
portance and each struggle must give way 
to the overriding importance of the greater 
good! 

We witnessed a very successful first mem- 
bership meeting on July 28, 2009. Iam proud 
of my Brothers and Sisters who took the time 
to have their concerns aired and their opin- 
ions stated. This is democracy in action and 
proof positive that the process works. 

As we look to the future, I know there 
will be new issues to be resolved but I also 
know we are strong and have the backing of 
the greatest union in the world. 

On August 17-21 2009 Tom Laughlin 
(Plant Wide Committeeperson) travelled to 
Quebec City to represent the Atlas member- 
ship at the CAW 9th Constitutional Conven- 
tion. His schedule was full and included 
the election of our National President and 
National Financial Secretary, changes, if any, 
to the Constitution of the CAW, and to review 
the direction our union will take over the 
next three years. This is a great opportun- 
ity to bring our entire organization together, 
from coast to coast to coast, for a discus- 
sion of the issues our Union faces in these 
changing and difficult times. 


SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Syncreon Plant Chair’s Update 


rothers and Sisters, welcome back and I hope you have 
enjoyed your summer vacation regardless of the weather. 


lowed to plug any personal electric devices into 
the main power supply due to both Health and 


Safety and Fire Department orders and they 
have once again issued this notice. 

GM has also announced seven more Satur- 
days of overtime in the Flex Line (Camaro) on 


By the time of this letter I am sure most members have 
heard of the untimely passing on July 3, 2009 of Mike 
Campbell, our Shift #2 Heath and Safety Representative. 

We had a number of draws to help raise money for an education : 
fund for Mike’s young son, one of which was a day off with pay _—_ top of the previously announced Saturdays. BOB 
which was won by Sister Cheryl Jones. The final amount raised will | We presently have 143 employees back at Ab le 
be reported in next month’s issue. work. AUTOMOTIVE 
There was an issues meeting on August 7, 2009 and several issues Our next unit meetings will be Monday, 
that were addressed were: September 14, 2009 and Monday, November 
1. The company stated that at present we are financially stable. 16, 2009 at 1:00 p.m. and 3:00 p.m.. 
2. We have not heard anything on new work or the AZ Driver jobs. Until next time I can be reached in plant from 6:30 a.m. to 2:30 
3. There was a memo sent out in March 2005 and each consecu- _ p.m. daily at 905-743-6277 ext. 541. 
tive year in which the company has stated employees are not al- In Solidarity. 


UNIT 
CHAIRPERSON 
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Local 222 Welcomes New Unit 


From Americus Logistics 


irst of all I would like to introduce myself. My name is Car- 
rie Bailey. I am the Unit Chairperson for Americus Logistics 
Inc. in Ajax. 
I was a member of our bargaining unit team and togeth- 
er we successfully negotiated our first contract on May 27, 
2009 with the ratification vote being held on May 30, 2009. 

I was the Acting Chairperson from June 1, 2009 till the election 
on August 4, 2009, when I was the successful nominee/candidate 
for Unit Chairperson. 

I would like to thank the Americus Membership for the support 
they have shown me over the past couple of months and hope for 


[also look forward to working closely with my 
fellow elected committeepersons, union stewards 
and health and safety representatives. 

I would also like to thank Chris Buckley on 
behalf on the entire membership at Americus 
Logistics Inc. for his assistance in regards to 
the members receiving their signing bonuses 
on July 14, 2009. 

I also look forward to meeting the rest of 
the Unit Chairpersons at our next General 
Membership meeting. 


CARRIE 


BAILEY 
AMERICUS 
LOGISTICS 


UNIT 
CHAIRPERSON 


their continued support over the next three years. 


In Solidarity. 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Overtime At GM 
Brings Recalls To JCI 


s this is the first report since the 

Oshaworker shutdown for the 

summer, I hope everyone had 

a safe enjoyable summer. I will 

try to get you up to date on what 
has been going on at our JCI Plants over 
the last few months. The Camaro has been 
doing very well in sales and with that comes 
some benefits in the form of recent recalls 
from our list of laid-off members. We are 
currently sitting at seniority #310 for pro- 
duction, along with recalling two Skilled 
Trades members. Due to the demand for the 
Camaro, General Motors has been working 
Saturday overtime for that vehicle line and 
will continue to do so, as we are scheduled 
to work most Saturdays until the end of Oc- 
tober at this time. 

Our President Chris Buckley and GM 
Plant Chairperson Greg Moffatt have sent a 
letter to GM CEO Fritz Henderson requesting 
that GM consider a second shift for that Car 
Plant to meet demand, along with the hopes 
of bringing laid-off members back to work. 
Our Local will continue to pressure General 
Motors on this front. For members who are 
not aware of the location of the JCI Plant 


doing the Camaro seats, it is located at 295 
South Blair Street, Whitby. 

I am pleased to announce to our laid-off 
members that CAW Local 222 has estab- 
lished a Community Action Centre. The Ac- 
tion Centre is a support system for all laid 
off Local 222 members which includes all of 
our laid off JCI members. The Action Centre 
assists our members with finding alternative 
employment or retraining opportunities. 
The Community Action Centre is located in 
the Midtown Mall, 200 John Street West, 
Unit B11 in Oshawa. Their phone number 
is 905-432-7205. You can read all about 
the Action Centre on their web page at www. 
caw222communityactioncentre. blogspot. 
com/. 


Regarding Grievance #514 
& #515 Improper Notice 
Of Lay-Off 

As previously reported on the CAW Lo- 
cal 222 website and in the previous Osha- 
worker, we were not successful in having 
the decision by Arbitrator McLean (Gr. #514 
& #515 improper notice of lay-off) changed 
at the Judicial Review, which was held on 


WILLIAMS 
JOHNSON 


March 6, 2009. Our 
CONTROLS INC. 


CAW National Legal 
Department has in- 
formed me that they 
made application to the Ontario Court of 
Appeal to have the decision of the Judicial 
Review reversed; I have been notified by 
our Legal Department that our application 
has been accepted and we will be moving 
forward on that front. At this time I do not 
have dates when this case will be heard. 
Our legal department firmly believes that 
they have grounds to carry on with this 
issue; we hope to reach a positive conclu- 
sion for our members. This is not necessar- 
ily a quick process and we will need to be 
patient as I have been told that it could take 
months for this case to reach a conclusion. 
For updates or any information regarding 
JCI Whitby please check periodically at 
www.cawlocal.ca/222 and follow the link to 
News and Events. 

As always if you need to talk to a Union 
Representative / Committeeperson ask your 
supervisor to provide your representative, 
or call the Union office at 905-665-4247. 

In solidarity. 


UNIT 
CHAIRPERSON 


www.cawlocal.ca/222... CHECK IT our! 


SEPTEMBER 2009 


THE OSHAWORKER ¢ 7 


Good News For Lear Whitby 


would like to start off by sincerely thanking the entire membership 

of Lear Whitby for the patience and solidarity you demonstrated dur- 

ing our recent negotiations. With your support, we have secured the 

future for many of our members, not only active, but those laid off 

and our retirees as well. This was by far the most stressful and de- 
manding set of negotiations in the history of our facility and your Commit- 
tee was faced with many difficult decisions throughout this process. This 
agreement will see many of our laid-off members being recalled to work 
during a time good paying jobs are almost impossible to find. Although 
we had to make some sacrifices, we achieved what we set out to do and 
we can begin the process of rebuilding. 

The leadership that was demonstrated both at the table and behind 
the scenes by our National President Ken Lewenza, Local President Chris 
Buckley, Jerry Dias (Assistant to the National President), and Jim Woods, 
our National Representative, on behalf of this membership was para- 


mount to these negotiations. We truly are members 
of the strongest and greatest union in the country. 

Recently there was a leaflet placed on vehicles 
in our parking lot by the Teamsters Union stating 
that the CAW has a history of “giving back.” I en- 
courage you to speak to members of the Teamsters 
and ask what they have had to “give back” in order 
to secure their futures. The CAW has resisted de- 
mands to reductions in base wages. Can the Team- 
sters say that? The answer is no! 

We are saddened with the recent passing of 
both Frank Mohr and Karen Bull. Frank was in his 20th year at Lear 
and Karen started with us in 2005. Our deepest sympathy goes out to the 
families of Frank and Karen during this difficult time. Our thoughts and 
prayers are with you. 


CHAIRPERSON 


|| || 
Belief In The Union Has Been 


Staying Strong At Lear 


isters and Brothers, this is the 

first article following the sum- 

mer shutdown and I would like 

to welcome everyone back. The 

weather wasn’t very cooperative 
this summer but hopefully you didn’t sweat 
the small stuff. 

So much happening, things are in a con- 
tinuous state of change making it hard to 
keep up sometimes. We do know for sure 
that we are in good hands. Following our 
membership meeting held on July 25 once 
again I realized the hard work and dedica- 
tion of our bargaining committee. Under 


the watchful eye and expertise of CAW Local 
222 President Chris Buckley and National 
Representative Jim Woods and other union 
leadership we know for sure that no stone 
remained unturned to secure our future. We 
remain proud of all our accomplishments 
and we must remain united, solidarity is 
paramount! Believe in yourself and your 
abilities. A clear mind offers endless pos- 
sibilities! 

On another note, I am proud to have 
been a delegate to the CAW 9th Constitution- 
al Convention held in Quebec City August 
18-21, 2009. I would like to thank all those 


who made it possible 
and supported me 
along the way. This is 
a new experience for EVA 
me and I am looking ie 
forward to sharing all WOMEN’S 
the information with ADVOCATE 
my Sisters and Broth- 
ers upon my return. 

In the promise of another tomorrow I 
believe... do you believe? 

Stay strong! 


Negotiations Moving Slowly 


hope everyone has had a nice and safe extra long unplanned 
vacation. 

These negotiations are moving very slowly as the AGS com- 
pany are still trying to find a way to butcher our pension. The 
company demands that we give up all our early retirement op- 

tions, including the 50 & 10, 30 and out at the age of 53 and the 85 
bullet. They are also demanding the $15 supplement. 

If they are successful in their demands on the pension cuts, then 
all of our workers would have to work till they achieve the age of 65, 
regardless of their years of service, to get a full pension. For every 
year you are under the age of 65, you will lose six per cent of your 
pension entitlement. After 30 years of seniority you will not receive 
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any more pension credits, therefore at the age 
of 65, the most you would get as a pension is 
$1,380 (30 years x $46 = $1,380). 

We are now bargaining without a contract 
as it has expired, but this committee is still 
trying to come up with some cost savings for 
this company so we can retire with our normal 
pension which we earned over the years. We 
will be going back to the table as soon as we 
can find these cost savings. We will be calling 
you soon to have a meeting to update you as to where we are at this 
stage of negotiations. 


BOIVIN 
AGS AUTOMOTIVE 
UNIT 


CHAIRPERSON 


Durham Transit Progressing 


With Crew Shift Changes 


hope everyone had a good summer, and got to enjoy some time 
off with friends and family, despite the weather. 

Some positive changes have come to our conventional crew 
boards in the Westney division, with the addition of straight seven 
hour crews for eight hours pay, which we bargained in our last 

set of negotiations. These crews go a long way to reducing the number 
of crews with split hours. There are still changes upcoming for the 
next board period, which should address weekends off and split off 
day issues we have experienced for the September/October board. 

The conventional crews for the Raleigh Division for November/ 
December are currently being worked on and will include a number 
of seven hour crews as well as the introduction of crews with four 
10-hour days per week. 

The crews for our Specialized Services operators have also been 
improved with more straight eight hour crews and reduced splits. 
The pick for this period is the first time that these operators will pick 


Region-wide for their work. 

The new flag bus in the Westney division 
with the bus callout system appears to be 
working well. Barring any problems with this 
system, the expectation is that all buses will be 
retrofitted with this system next year. Until all poet esac 
buses are equipped with the callout system, we UNIT 
still must call out all bus stops. Currently, three \ CHAIRPERSON 
coach operators in Ontario from other transit 
systems have been charged under the Ontario Human Rights Act for 
not calling out stops. 

By the time this article goes to print our conventional coaches 
should be equipped with bicycle racks. It is not the responsibility of 
our operators to load the bikes, the passengers must load them on 
their own. 


In Solidarity. % 


JOHNSON 


CAW Local 222 Community Action Centre 


Midtown Mall, Oshawa 
Monday to Friday — 9:00 a.m. to 5:00 p.m. 


Available Services 
Second Career Retraining Information 
Community Service Referral Agents 
Workshop & Information Sessions 
Computer & Internet Services 
Trained Peer Helpers 
Information Library 
Fax Machines 
Telephones 
Job Boards 


http://caw222communityactioncentre.blogspot.com/ 
Phone 905-432-7205 


CAW2 TCA 
LOCAL 222 


MANUFACTURING MATTERS 
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For more photo coverage of this story, view CAW Local 222's flickr’ collection 
at www.flickr.com/photos/cawlocal222/collections/ 
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ETIREES’ 
KORNER 


LOCAL 222 
RETIREES’ RECREATION REPORT 


Fall and Winter 2009-10 
Retirees Dance Dates: 

®@ October 30, 2009 

@ November 13, 2009 

@ December 18, 2009 Christmas 
@ January 27, 2010 

@ February 12, 2010 

@ March 12, 2010 


LES 
M4°DONALD 
RETIREES’ 
CHAPTER 
PRESIDENT 

Horseshoe 


results from 

June 24, 2009: 

@ “A: Champs Brothers Wayne Norris 
and Bob Irving; runners-up Randy 
Maybee and Don Toutant 

@ “B” Champs Brothers Bob Huff and 
Dave Rafuse, runners-up Gerry Kor- 


Euchre begins again September 15, 2009 at 12:30 
p.m., running every Tuesday till May 2010. 

Horseshoes is September 16, 2009. 

Billiards is November 18, 2009 

Tai Chi and line dancing also start this month. 

There is a driving training class November 2, 
2009. 

Watch the Bulletin Board in the Retirees Chapter 


@ April 23, 2010 
All are on Fridays. 


John L. Anthony 
Everett B. Armstrong 
Reinhardt W. Arndt 
Thomas Aucoin 
Edward B. Black 
Larry D. Barry 
Francis N. Barton 
Richard B. Bennett 
Robert C. Black 
Harry Blackwood 
William H. Bradley 
George D. Breen 
Robert Britt 

Clair R. Brockman 
Berry A. Bryan 
Karen A. Bull 
Howard J. Carew 
Louis J. Caron 
Joseph (Joe) Cassar 
Stanley W. Couch 
Eloi A. Dalcourt 
Walter S. Dembowski 
Halina Demczak 
Gaston Dupont 
Wayne L. Edgar 
William R. Fraser 
Mary Gabourie 
Stanley J. Goleski 
James A. Graham 
Russell J. Hamilton 
Abdool B. Hassan 
Orville T. Horner 
Victor G. Hortopan 
Lucal D. Howell 
William Howse 
Scotley H. Johnson 
William Johnston 
Anton Jukich 

Allen G. Keen 
Czelaw Klaman 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


room for any changes. 


stanje and Jim Hutchison. 


We SHALL REMEMBER 


May 28, 2009 
May 23, 2009 
May 30, 2009 
May 28, 2009 
August 11, 2009 
June 7, 2009 
July 14, 2009 
May 31, 2009 
July 5, 2009 
May 23, 2009 
July 2, 2009 
June 7, 2009 
July 6, 2009 
July 22, 2009 
August 3, 2009 
August 9, 2009 
June 24, 2009 
June 29, 2009 
May 31,2009 
June 8, 2009 
July 6, 2009 
July 4, 2009 
July 10, 2009 
May 5, 2009 
July 22, 2009 
August 15, 2009 
May 31, 2009 
June 11, 2009 
June 16, 2009 
August 6, 2009 
July 25, 2009 
June 24, 2009 
June 23, 2009 
June 1, 2009 
May 24, 2009 
May 28, 2009 
July 11, 2009 
June 30, 2009 
July 17, 2009 
July 16, 2009 
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Roman Kobyra 
Frank J. Koroscik 
Terry Lahoda 

John Lootsma 

Anna T. Lowe 

John Luchkiw 
Clifford R. Maddock 
Steve Malish 

Maurice P. McIndless 
John D. McLean 
Donald L. Millson 
Frank Mohr 

Stephen A. Morrissey 
George Muller 
Richard P. O’Brien 
Carol L. O’Connor 
Harley C. Orser 
James R. Parsons 
Thomas L. Peel 
Thomas R. Powell 
Gladys E. Rodreque 
Michael J. Ruskay 
Robert (Stanley) Russell 
John W. Sawdon 
Michael Shura 

Allan H. Stevens 

Ivan E. Tamblyn 
Steve Tomasevic 
Leandre Turcotte 
Carl M. Underhill 
William G. Urry 
Cornelis Vandeburgt 
Ronald G. Vandewalker 
Karel Vermeulen 
George W. Wagar 
Wafford E. Warner 
Peter J. Willison 

Jan Wisniewski 
Dmytro Wojnarowycz 
Malcolm W. Wright 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
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May 1, 2009 
April 27, 2009 
June 5, 2009 
May 25, 2009 
May 31, 2009 
June 1, 2009 
April 27, 2009 
August 2, 2009 
July 26, 2009 
May 14, 2009 
August 8, 2009 
August 9, 2009 
June 6, 2009 
August 12, 2009 
May 28, 2009 
July 10, 2009 
May 27, 2009 
July 30, 2009 
June 6, 2009 
July 15, 2009 
April 15, 2009 
July 17, 2009 
July 1, 2009 
May 20, 2009 
July 9, 2009 
July 24, 2009 
July 9, 2009 
May 23, 2009 
June 11, 2009 
July 4, 2009 
May 28, 2009 
June 27, 2009 
July 16, 2009 
May 14, 2009 
June 8, 2009 
May 10, 2009 
June 9, 2009 
July 23, 2009 
June 28, 2009 
April 24, 2009 
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CAW Surfing Seniors — 


Computer Training For Retired Workers 
of September-—October 2009 


DROP OFF OR MAIL TO: TRAINING LOCATION: 
CAW Local 222, Computer Training - DCE Oshawa Centre, 
1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 Office Galleria — Suite 155 (by Sears) 
or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 905-579-6041 
First Name: Last Name: 
Retiree Number: Local #: 222 or 1090 Home Phone: 
Street Address: Apt. No.: 
City: Prov: Postal Code: 


RE-TAKES WELCOME 


PARTICIPANTS ENROLLED PRIOR TO SEPTEMBER 2008 
ARE ELIGIBLE TO RE-TAKE EACH CLASS ONCE. 


INTRODUCTION TO COMPUTERS INTRODUCTION TO THE INTERNET 
MORNING MORNING 


[] Monday & Wednesday -a0.44- [] Monday & Wednesday (Fri.*) -an.44- 
September 21, 23, 28, 30 ii October 5, 7, 14, 16 8:30-11:30 a.m. 


[] Tuesday & Thursday -an.44- [] Tuesday & Thursday -20.44: 
September 22, 24, 29, Oct.1  980-11:30 a.m. October 6, 8, 13, 15 8:30-11:30 a.m. 


AFTERNOON AFTERNOON 


[] Monday & Wednesday 0.2: [] Monday & Wednesday (Fri.*) MARSA: 
September 21, 23, 28, 30 Tey e October 5, 7, 14, 16 12:00-3:00 p.m. 


[_] Tuesday & Thursday 12:00-3:00 p.m [_] Tuesday & Thursday 12:00-3:00 p.m 


September 22, 24, 29, Oct. 1 October 6, 8, 13, 15 
EVENING EVENING 


[] Tuesday & Thursday : : [] Tuesday & Thursday 0.0: 
September 22, 24, 29, Oct.1 __ 8:00-9:00 p.m. October 6, 8, 13, 15 6:00-9:00 p.m. 


*NOTE: Change in schedule due to Thanksgiving Monday. 
GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. 
Program Funded by the Big Three, Retired Workers Fund. 
Pa ae eS ee ee ae ee EE Ee eee ee eee 


CAW LOCAL £86 PHOTOS NOW ON FLICKR WEBSITE y 


Check out the CAW Local &&e flickr site to view hundreds of photos from the past few years. 
Have you attended one of the Local’s picnics, or taken part in the blockade or rally, or attended | 
a convention, or any other CAW function? You might see a photo of yourself! 


i So far more than 3,500 photos have been uploaded to our flickr site. This number will increase i 


as older photos are scanned and then added to the collection. 
For those interested in printing some of the photos, high- 


resolution copies can be downloaded via this site. = vy 

Follow the link below to view our flickr site. [ C ir 

http://www.flickr.com/photos/cawlocal222/collections/ 
ee ee ee ee oe 
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Shutterbugs Trip To Niagara Falls 


n May, the CAW Local 222 Retirees’ Camera Club, called Shutterbugs, went to Niagara Falls for a day of photo shooting BY 

and fun. LARRY 
A total of 13 people met at the Union Hall at 6:00 a.m. and we headed for Niagara Falls. Traffic was light because of our KIRTLEY 

early departure. Our first stop was the Lilac Gardens where we saw a vast assortment of different lilacs. The floral clock 

was in its splendour. Our next stop was Sir Adam Beck Generating Station where we saw different species of gulls. 

The Niagara Falls Horticultural Society was our next stop where we viewed many different flowers in bloom as well as trees in blossom. 

Our final stop was the Bird Kingdom where there are over 400 dif- 
ferent species of birds from all over the world. Many of us had our own 
favorite birds, with 400 species to look at. If you haven't been there we BIRDS 
recommend you pay a visit. wigoon 

We toured Niagara Falls and on our departure = 
we happened to find a groundhog and he also 
became a photographic subject. 

If you would like to join the Shutterbugs con- 
tact Larry at 905-433-8791 or by email at kirtley@ 
sympatico.ca and I will give you the information. 

Until next time keep on clicking. 


For more photo coverage of this story, view CAW 
Local 222’s flickr’ collection at www.flickr. 
com/photos/cawlocal222/collections/ retirees 


By B-J Smit. By Casey Smit. 


By Brian 
Rundle. 
SSSSSa 


By Nick and 
Margaret 
VandenHoek. 
——_ = se a | 


By Ron Barton. 
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Auxiliary Looking Forward 
To Busy Autumn Season 


had quite a relaxing summer to say the 
least and enjoyed every day to the fullest. 
With the anticipation of fall so comes a 
busy agenda for our Auxiliary. 

It is with great sadness that we an- 
nounce the passing of Irene Edwards (Mc- 
Farlane) on June 4, 2009. Irene joined our 
Auxiliary on January 19, 1977. She was the 
daughter of the late Jim and Isabel McFarlane, 
who was a member of our Auxiliary for 30+ 
years. Irene helped with the catering from 
time to time. She was an avid five-pin bowler 
on our Auxiliary league and she was very good 
at this. 

She loved to organize bus trips to Rama 
and we certainly appreciated her commit- 
ment. Irene had a love for cards and casinos, 
as she chose Las Vegas to marry Walter. Sister 
Verna Parker was like a mother to Irene, we 
can reminisce of many happy times with Irene 
as well as the many times she’d remind Verna 
not to overdo the number of teabags put in a 
pot to make that cup of tea. 

Irene had so much love for her shih tzu 
dogs, Reba, Tammy and Patsy. Since she met 
Walter and married him on October 5, 2006 
everyone will agree she finally met the love of 
her life. Condolences go out to Walter and the 
family. 

At our last meeting of June 2, 2009 we 
had a delicious potluck dinner followed by 
our regular meeting. We had the pleasure of 


CAW FAMILY AUXILIARY #27 REPORT 


Brother Les MacDonald, President of the CAW 
Local 222 Retirees’ Chapter, installing the 
2009-2010 Executive to the respective offices. 

Donations were made to the following: 

Simcoe Hall Settlement House sun fun bus 
day trip to Wild Water Kingdom $275; Oshawa 
Community Health Centre re Hope Learning 
Centre $500; Canadian Mental Health Associa- 
tion $300 plus 50 per cent of our 50/50 draw 
proceeds for one year. This money is used for 
bus trips, treats, etc. 

Sister Verna Parker was acclaimed to her 
Sunshine Convenor position. Job well done 
Verna. 

50/50 winners Sisters Marilyn Souter, Betty 
Rutherford and Ruth Hazelton, and box of 
chocolates went to Judy Huff and Jackie Finn. 

Thanks to Sister Abby Kiberd, Durham Re- 
gion Labour Council delegate, who has dili- 
gently reported information to our auxiliary. 

Special birthday congratulations go out to 
the following: 

Claire Lucier 85th May 3, 2009; Lynn Rak 
70th May 13, 2009; Lill McEachern 85th June 
11, 2009; Betty Rutherford 85th June 14, 
2009; Viola Pilkey 85th August 2, 2009; Stella 
McKinley 85th August 7, 2009; and of special 
note our eldest member, Pearl Gavel, turned 
96 on August 21, 2009. 

Happy Anniversary to the following: Wal- 
ter and Loretta Gourley 50th on August Ist; 
Russ & Lynn Rak 40th on August 8th; Jeff and 


“WELLNESS 


Achieving and maintaining a healthy weight means making some lifestyle changes. Set 
realistic goals. Begin with one or two changes; when the changes become part of your 
daily routine, add new ones. Here are some suggestions: 


Build physical activity into your daily routine. Start slowly and increase gradually to 60 minutes of physical 
activity on most days of the week. Not sure? Consult your health care professional 

Walk, cycle whenever possible, go for a walk every day 
Follow Eating Well with Canada’s Food Guide. Eat slowly, preferably in the kitchen rather than in front of the 


TV and/or computer 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Karen Cannons, 25th on 
August 19th; Dave and 
Sharon Broadbent 45th 
on September 4th; and Larry and Anne Hill 
30th on September 29th. 

A letter was sent from Auxiliary #27 to the 
Ontario Federation of Labour encouraging 
them to work with labour organizations, 
church and community groups to demonstrate 
together across the province strongly oppos- 
ing the harmonization of sales tax due to come 
into effect July 2010. “There’s nothing that 
can’t be done if we raise our voice as one.” 

Due to Msgr. Paul Dwyer and Mser. John 
Pereyma Catholic High Schools both having 
their commencements on October 8, 2009, I 
have asked Sister Joan Taylor to represent us 
at Paul Dwyer and I will be presenting at John 
Pereyma. Thanks Joan, I knew I could count 
on you. 

Congratulations to Joe Sarnovsky, editor of 
the Oshaworker and everyone concerned 
with our Oshaworker winning four national 
awards at the Canadian Association of Labour 
Media (CALM) held recently in Saskatoon. 

Thanks go out to Brother Carl Kemp and 
his kind kudos in his last Oshaworker arti- 
cle regarding the meal we provided for the 
CAW 10 pin bowling league banquet. Much 
appreciated, Carl. 

See you at our next meetings of September 
15th, October 6th and 20th. 


Start your day with a healthy breakfast. Be sure to include foods from each of the food groups at each meal 


Eat regular meals, try vegetables and fruit as snacks, whole grain products 
Drink plenty of water to satisfy your thirst 

Feeling energized comes from 

being physically active and eating healthy! 
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URGC Celebrates Anniversary 
Of Conservation 


he annual Weed Drag on May 24th 
was another great success for Earl 
Whitaker and Rick Roddy, your URGC 
President. This “do” has been held 
since 1936, mostly on Lake Scugog, 
with good fishing results. When we started 
out, we fished only muskies and both bass, 


Right, 

Honouring 
Contributions — 

Roy Fleming was 
recognized for 

his decades of 
contributions to the 
Union Rod & Gun Club 
of Oshawa on Sunday, 
June 7, 2009. “The 
RJ. Fleming Field” 
includes the four 
shooting ranges at the 
Newcastle property, 
and was named to 
recognize Roy as a 
founder and builder of 
the club. Pictured with 
him at left is Union 
Rod and Gun Club 
President Rick Roddy. 
——EEE——E 


Right, Commemorative 
Cake — Roy Fleming 
cuts a cake 
commemorating the 
dedication of “The RJ. 
Fleming Field” held 

at the Union Rod & 
Gun Club property in 
Newcastle. Pictured 
with Roy are Robert 
Nelson (left) and 
President Rick Roddy. 
a ao ee ee ee bi 


DANGER , 


“O ENTry [2 


largemouth and smallmouth, now we mostly 
fish for pickerel after they were stocked in the 
lake with marvelous results. 

This year at the Weed Drag, more fishermen 
so more pickerel. The names of the winners 
looked like a family event. It will be held same 
place, same time of year next year. I missed 
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this one to spend the 
time at a nursing home, 
now I just dream of 
fishing and remember 
to myself all the good 
times I have had at Lake 
Scugog. 

I had not been to the URGC in Newcastle 
for about four or five years, since I finished 
driving, so when I went there for the anniver- 
sary I thought everything looks so good; the 
cedar trees so green and lush, the wild fruit 
trees in flower. The big thing is the new out- 
door heavy rifle range, with the earth piled up 
about 20 feet so no stray shells. I think the 
word for that hill is berm. Jim Alldred and his 
gang did the hard work and Paul Young has 
the plans to look after the outdoor target. Field 
safety is number one. The new rifle range has 
received certification from the Chief Firearms 
Office. Our new Rifle Chair, Graham Taylor, is 
currently developing a schedule for upcoming 
activities. 

This outdoor rifle range completes the pic- 
ture; there’s already trap shooting and indoor 
target for most pistols and small caliber rifles. 
There are hours posted when you can use the 
new outdoor rifle range. If you are not an out- 
door shooter, come see what the range looks 
like. I am sorry, for I have put all my shooting 
away, sold my old trusty 12 gauge but I can still 
watch other shooters at their different stands as 
they holler “pull.” To think 70 years ago when 
we purchased the property it was just ranch 
land. After a lot of hard work, come see what 
the club has now, drive to Newcastle and visit, 
return and join a good conservation club. Just 
to walk the woods on a still day is a pleasure. 

The URGC Club Champion Trap Shoot was 
a great success thanks to the membership. 
Also, members of the Union Rod & Gun Club 
successfully competed in the CAW National 
Trap Shoot held in May at the Galt Sportsman 
Club in Cambridge. The team of Ken Bray, Tim 
Hearn, Randy Strong, Steve Stockdale and 
Juergen Eckl placed third out of a group of 20 
teams. Congratulations! 

The Championship Trap Shoot Winners 
were: 

Class A, Russ Hogg — 47, Ken Bray — 44, 
John Cameron — 44 

Class B, Randy Strong — 40, Blair Harper — 
40, Jim Alldred — 38 

Class C, Earl Whitaker — 35, Alf Alldred — 
35, Dave Sebben — 35 

As I start 70 years of writing these little stor- 
ies, I hope you read them. 
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CHER SKILLED TRADES 


SKILLED TRADES AREA CHAIRPERSON’S REPORT 


Things Starting 


To Take 


A Turn For The Better! 4 


he dark clouds of the recession are far from gone but 

the economic outlook is slowly starting to show signs 

of improvement for the car industry in Oshawa. The an- 

nouncement of some additional car models for Oshawa 

have given our membership some encouraging signs that 
their workload in Oshawa will improve. The difficult task is pre- 
dicting when. If the sales of the Impala remain strong enough for 
two shifts, we could see a second production shift in the Flex Plant 
as soon as late next fall or early next winter. If the Impala is re- 
duced to lower volumes there may be no extra employment as 
these extra members will flow to Flex. Only time will tell but we are 
in far better shape with the new products scheduled for our plant 
than many plants who are closing their doors forever! 


Tooling Arbitration Finally Complete 

On August 11th the closing arguments for the Tooling grievance 
were presented and the decision now rests in the hands of the 
arbitrator. The fight has involved hundreds of hours of prepara- 
tion and presentation on an issue at the very heart of the Skilled 
Trades, Appendix “R.” The 
Company hired a high-priced 
lawyer costing many thou- 
sands of dollars, in an at- 
tempt to strip our members 
of their work. The very core 
of the Union’s responsibility is 
to protect its members in the 
face of unfair Company treatment and what we believe are viola- 
tions to our Collective Agreement. This is our second challenge 
at arbitration in the past 16 months in Skilled Trades. After 10 
days of testimony, hundreds of pages of exhibits and many sleep- 
less nights, we presented our best case and we will wait uncom- 
fortably for the Arbitrator’s decision, which is due by September 
11th. There are a number people who I must thank personally 
for their support through this difficult process. First I would like 
to thank John Scanlan, Keith Mott and Terry McDonald who were 
there every step of the process and whose contributions to this 
case were paramount. Without John’s experience and the detailed 
notes provided by Keith Mott and Terry McDonald, the six-member 
Company team would have run us over! I would like to thank Chris 
Buckley, Keith Osborne, Greg Moffatt and the financial support of 
our CAW Local 222 Union Hall in understanding the importance 
of this fight and giving us the freedom to challenge this language. 
If we are successful in our case all Trades will benefit from the 
defining of our language. 


Incentive Retirements 

The numbers for incentive retirements are now in and al- 
though lower than we had hoped, they will provide some work 
opportunities for our members. The IMM numbers have re- 
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We have shown our ability 
to fight GM at arbitrations 
but that path is not 
our first choice. 


SVAJLENKO 
mained fairly level with slight increases in baat ada 


Tooling and Electrical recalls. 


Looking For Trades Work 

The loss of the ownership of construction will take place in 
mid September and we are working on a number of nontrad- 
itional jobs to get our members back to work. We have pre- 
sented business cases to the highest level of GM management 
that looks at working our members on some nontraditional con- 
struction work, as well as some re-commissioning of the Truck 
Plant equipment that will be used in the 350 program in the 
Car Plant. The plants will have needs for Trades to debug new 
equipment and get it up to speed on a very tight product launch 
for next fall. The die work in Oshawa Metal Centre has taken five 
additional diemakers with the opportunity to add 10 more if we 
get the 350 dies early. 

The amount of potential work and establishing the recall line 
for each Trade to hold is very unpredictable but we will get that 
info out through our Tool Talk. 


CHAIRPERSON 


In Closing 

“Working with the new 
GM:” We have shown our abil- 
ity to fight GM at arbitrations 
but that path is not our first 
choice. The CAW has been 
forced by the world’s changes 
to make concessions and has been put through downsizing that 
most industries in the area have not survived. The new GM has 
to make smarter decisions if we are going to survive and listen 
to good ideas no matter where they come from is needed for GM 
to carry us to a pension. 

The stark reality of Trades employment today is summed up 
by these simple numbers. In 2007 we had eight high production 
shifts of vehicles versus three low speed shifts today. When you 
consider that out of every 100 Trades who were working in 2007 
only 25 of them are needed today, the true scope of the challenge 
becomes clear. There is simply no demographic available to the 
CAW in Local 222 to retire sufficient numbers to get everyone 
working now. We have the 225 incentives grow-ins available in 
2011 and 2012 but the full employment of our Trades will be a 
struggle for years to come without some creative approach by 
both the Union and Company. 

There will be many battles fought in the future as there have 
been in the past, but now we need to focus on making sure the 
future contains a successful GM and the jobs our members and 
community depend on! We look forward to fighting for gains as 
GM re-establishes its market! 


HOM SKILLZ D TRADES 


Time To Stop 


The Blame Game 


hope everyone had a good summer. At the time of writing this 
article it is the second week in August and it is finally summer, 
I hope it stays a while. 
There has been constant criticism of the Skilled Trades 
Union top leadership on some of the decisions we have made 
since our last round of negotiations in May and after. The decision 
of the Skilled Trades Union top Leadership to blend the welders 
in with the IMM trade upset, I would say, every IMM in Oshawa. 
The decision to blend these two trades was a difficult one but it 
was the right thing to do as a “Skilled Trade Union.” We are not an 
Electrical Union or a Tool and Die Union or a Millwright Union; we 
are a multi-trade Skilled Trades Union that does not turn its back 
on any trade. And we as a Skilled Trades Union have proven in the 
past that this is the right thing to 
do. When the MR trade was in 
danger of layoffs the Millwright 
trade and the MR trade was 
blended. When the Machinist 
trade was in danger of layoff the 
Tooling trade and the Machinist 
trade was blended. When our 
CREC mechanics were going to 
layoff without any hope of recall 
we negotiated work in the Lift truck mechanic trade for them. 

The Welders, every one of them, ranging from seven years sen- 
iority to 30 years, would have gone straight to layoff without any 
recall rights back to General Motors. They also would be without 
any benefits after they exhausted their contractual time limits and 
some would not have had the ability to get to a 30 year pension. 
And all of this would have happened with the IMM trade doing their 
work. Yes there will be junior IMM on the street and yes there will 
be junior Welders on the street but they all will have recall rights 
back to General Motors while they both do each other’s work like 


If it was your Trade in danger 
would you criticize 
your Skilled Trades 
Union top leadership 
for looking after your trade? 


KEITH 


MOTT 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


they do in the outside world, where a lot of 
our Millwrights came from before starting at 
General Motors. If it was your Trade in dan- 
ger would you criticize your Skilled Trades Union top leadership 
for looking after your trade? 

We also took criticism for the MOU we signed on the decom- 
missioning of the Truck Plant. Without that MOU the Company was 
not giving us that work. We would have grieved the work and by 
the time the grievance went through the process, the work would 
have been completed. That would not have helped the 60 trades- 
people working for up to five weeks earning a wage and not using 
up their SUB credits. They also did not have to use their vacation 
pay in lieu of their SUB and unemployment pay for the vacation al- 
location period if they were on 
layoff instead of working under 
this MOU we signed. It was the 
right decision and I am sure the 
trades who had the opportunity 
to work those weeks agree. 

We also took criticism for 
PMP (Production, Maintenance, 
Partnership). PMP was on the 
table and it was not coming off. 
We were the only General Motors plant in North America that did 
not have PMP and to keep our manufacturing base in Canada (our 
jobs) that was one of the prices we paid. No one is happy about 
it in Production or Skilled Trades but the price of PMP is nothing 
compared to the alterative. 

If you need to contact me my phone number 905-644-7832, 
mike #7832 or email me at keith.mott@gm.com. 

We do not have voice mail so if I see your number on the display 
I will call you back. Keep The Faith. 


Important Message for GM Members: 


If you plan to purchase a new North American-built GM vehicle 
and you wish to take advantage of the $2,600 incentive, you must take delivery 
before the end of the 2009 calendar year. Effective January 1, 2010, 
the program known as the Employee Vehicle Purchase Discount will be discontinued. 


Please note that the regular employee discount, Option #1 and Option #2, 
as well as the purchase of a Company-owned vehicle, 
are options that have been maintained. 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Barry Will Be Truly Missed! 


n July 1st CAW Health & Safety rep Barry Arseneau retired. 

Barry has been a very strong voice for the workers and 

always put their health and safety ahead of anything else. 

On a regular basis he would challenge management as 

well as some hourly on safety issues. Over the years Barry 
and myself have had many arguments (or debates) but became quite 
good friends outside of the plant and we will definitely keep in touch 
with each other. He assures me that he will not miss this plant or 
some of the b.s. that he dealt with regularly but he will miss all of 
you, the members who made his job worthwhile. Barry is the most 
knowledgeable safety rep I have met over the years and he will be 
missed on the floor. Good luck Barry! 


Workforce 

There have been many workforce issues in certain areas of trim/ 
hardware which should now be fixed with additional recs being 
called out. At the time of writing there were approximately 99 Truck 
Plant employees still laid off that would shortly be flowing into the 
Car Plants. 


Overtime 

Rumour has it that Saturdays in the Flex Plant will be there until 
Christmas with the exception of the long weekends for Labour Day 
and Thanksgiving. There are rumours of Saturdays in the Consoli- 
dated Plant but that is just rumour for now, based on us getting some 
fleet orders. 


Vacation Pay Shortages For TPTs 

It is a crying shame that the fulltime TPTs who were looking 
forward to their vacation pay were all short by many hours, some 
more than 40 hours. It is pretty sad that they finally got their money 
more than one month late, but when the same individuals owe SUB 
or E.I., that money is deducted from their cheques right away. This 
issue needs to be addressed as no employee should have to wait 
that long for monies owed, regardless of the reason. It is amazing 
how this kind of pay shortage never seem to happen to manage- 
ment. 


Incentive Program 
There are 228 employees signed up for the incentive package that 
closed July 31st; 86 of those are Skilled Trades and 142 are produc- 


B) {th CAW Constitutional 
Convention 
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tion employees. The Company has the right to 
dictate when these employees leave. 


Suggestion Program 

Many of you are asking if the program has 
been scrapped as rumour has it, but I am be- 
ing told that it is on hold and those who have 
had their suggestions implemented will be 
paid at a later date. Nobody knows when so I 
would be leery about putting in a suggestion if 
expecting to be paid. 


Photo ID Machine 

The Company is in the process of having the machine moved from 
Wentworth Street to inside the South Main Office, so employees can 
get their pictures taken and receive their punch cards a lot faster 
than the current process. 


TVs (Trim) 
Televisions for the Consolidated lunch areas are now here from 
Truck Plant and will be installed by the end of September. 


JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Time Study 

Since Randy Kirk has retired the Union has requested that his job 
be replaced due to all of the disputes out there. Dan Wilson will be 
filling this position temporarily with George McMillan, Dan’s alter- 
nate, up for the meantime. 

I would like to welcome all of the new faces to District #4 hard- 
ware (Department 94), paint (83 & 93) and final finish (66). I walk 
each area every week so feel free to stop me at any time if you have 
any questions or concerns. 


Vehicles Damaged 

Recently, there have been reports of vehicles being damaged in the 
parking lots. I had a call on one in trim where the employee had $2,500 
damage to his vehicle and one in the paint shop with minor damage, 
both hit and runs. If you hit a vehicle and create that kind of damage, 
please have the decency to leave a note or contact the individual as we 
are co-workers and would rather not have criminal charges laid. 

I can be reached at 905-644-4010 or mike 4010. 

In Solidarity. 


www.cawlocal.ca/222 


CHECK IT 0 
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DISTRICT #7 COMMITTEEPERSON’S REPORT 


Car Plant Job Disputes 


Are Legitimate 


his is the first edition of the Osha- 
worker since the summer shutdown; 
I hope that everyone had the oppor- 
tunity to enjoy a healthy and safe va- 
cation. I would like to wish all of the 
recent retirees from within District #7 a well- 
deserved, long and healthy retirement. 


Job Dispute Process 

We have run into many problems on the 
shop floor with operators being unable to 
complete their job assignments. Every oper- 
ator has a contractual right to place any given 
job in dispute. The job dispute process has not 
changed and the Company must live up to their 
obligations under the Collective Agreement. 

If at any time, you feel as though you legit- 


Support Your 


imately have too much work, or that unfair 
expectations are being placed upon you, call 
your committeeperson to initiate the dispute 
process and let the experts deal with your dis- 
pute. 

The Andon is your friend; do not be afraid 
to use it! If you continue to fix problems 
yourself, no one will know you are having 
any difficulties. You are just masking the 
issue and more than likely it will never get 
addressed. 


Department 43 

On October 1, 2009 the third party will take 
over the remaining work in Dept. 43. The jobs 
in the expense stores (Dept. 41) are not af- 
fected by this. The majority of the members 
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A. TAYLOR-G. MORGAN 
CAW Dental Centre 


@ Open to the Public @ Extended Hours 
© Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Open: 


© 7 Dentists ® 
e 1 Oral Surgeon ® 
© 1 Periodontist ¢ 
© 1 Endodontist ® 


Monday 9:00 a.m.- 5:00 p.m. 
Tuesday 9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
Thursday 9:00 a.m.- 5:00 p.m. 
Friday 8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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MIKE 


MUNCE 
DISTRICT #7 


in this department have 
COMMITTEEPERSON 


signed up for retire- 
ment and the rest have moved on transfers. I 
wish them well in their future endeavours. 


Vehicle Purchase 

If you want to take advantage of the $2,600 
incentive it is essential you have it delivered 
before the end of the 2009 calendar year. The 
Option #1 and #2 employee discount as well 
as the ability to purchase company-owned 
vehicles are still in place. 


Photo ID 

The Company is finally using some intelli- 
gence when it comes to the photo ID cards. 
The machine used for the process was over 
on Wentworth Street. Not having it in-plant did 
not make any sense. You will now be able to 
have your picture taken and receive your new 
ID card in the South Main Office. 


If You Work At GM, Buy GM! 

I believe people who look at the “big pic- 
ture” can see why they should buy General 
Motors products. If you work anywhere that 
manufactures a product but you don’t pur- 
chase it, it means you don’t like your product 
or you think it is inferior. As an employee of 
General Motors you are a direct representa- 
tive of the Company, whether you like it or 
not. If you are employed here you are a rep- 
resentative. People associate you with your 
product and the pride of ownership goes 
hand-in-hand. When people drive past our 
employee lots and see new, non-GM-manu- 
factured vehicles parked there, it sends the 
wrong message. 


Standards Representative 

With the retirement of Randy Kirk, our Ma- 
terial Standards Representative, there was a 
need to address the backlog of material jobs 
in dispute, both flex and consolidated. Dan 
Wilson has been assigned to perform this duty. 
Dan’s elected alternate, George McMillan, will 
be the Committeeperson. He can be reached 
at mike radio #9597. 


In Closing 

I would like to welcome all the new mem- 
bers to District #7 and look forward to meet- 
ing you. If you have any questions or concerns, 
please call me, I can be reached in the office 
at 905-644-3310 or email michael.munce@ 
gm.com. 

Until next time, in solidarity. 
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Let’s Keep The Government’s 


Feet To The Fair Trade Fire 


nother incentive has come and 
gone; 228 signed for a pension 
or grow-in, and 80 signed up for 
the VTEP. 

Is this the last? Will any more 
become available? Time will tell. I can only 
hope this is the end, because if we do get 
more, it means we're closing another plant 
or losing jobs. One would hope we've seen 
an end to the bleeding and maybe, just 
maybe, we start adding jobs to the payroll. 

To all who took advantage of this last in- 
centive and hopefully it is the last, good luck 
in your newfound freedom. 

So what’s left for us who stayed be- 
hind? Once again time will tell, is the 
glass half empty or half full? Will GM 
rise from the ashes to rekindle the 
flame? Are they truly “getting down to 
business?” For the sake of us left be- 
hind and our retired members I sure 
hope so. 

So whether active or retired, we 
must continue to pressure our govern- 
ment for fair trade policies. I’m all for 
competitiveness, but when they can 
sell here and we can’t sell there, how 
do you compete? The Autopact was the 
fairest and simplest trade policy we 


CAWETCA on 
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had. You want to sell one here, you build 
one here. You want to have access to our 
markets, give us access to yours. Personally 
I feel GM, Ford or Chrysler, didn’t lose mar- 
ket share because they paid us too much, or 
had poor quality. They may have made poor 
choices on what vehicles to build, but I feel 
the biggest reason for loss of market share, 
is unfair trade and cheaper offshore prod- 
ucts. GM, Ford and Chrysler are like the old 
Ma & Pa stores we used to shop in. Then 
came the big box stores, selling cheaper 
goods and Ma & Pa could no longer com- 
pete. Seems we all want good quality goods, 


TRADE \S GOOD... 
FAIR TRADE 
\ 


we just want them a 
cheaper. If a Kia costs ee 
$10,000 and a Cobalt 
$13,000, which glass 
would you drink 
from? Sure you'll 
save $3,000 buying 
the Kia, but at what cost? So I don’t blame 
Joe Public for scooping up a cheaper car, I 
just wish they'd stop and think: Is this sav- 
ings costing anything? Sometimes what we 
save in our pocketbook ends up costing us 
something down the road. 

If we continue to impress upon the pub- 
lic to buy our products and keep the 
government’s feet to the fire on fair 
trade, we may start seeing a brighter 
future here in Oshawa. 

We can’t just wipe our brows and 
say phew! we got through this. We 
must stay vigilant and aware, so we 
never go through this again. The fight 
may be over, but we haven’t won the 
war. Watch for and get involved in any 
rallies or demonstrations and keep up 
the fight. Fighting back does make a 
difference. 

I can be reached at 905-644-6342. 
Until next month. 


BILL 
MUTIMER 
PENSION 
REPRESENTATIVE 


The General Membership meeting is held at 3:00 p.m. 
the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held 
at 8:00 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held 
at 1:00 p.m. on the first Monday of every month 
except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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OCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. Good luck 


to each and every one of you. We wish you all the best in your future endeavours. 
BILL 


Unit And Years of Retirement 1 JU Le 
Name Department Service Date REPRESENTATIVE 
Frederick FE Albert M/50 30.1 — Oct/09 
Christopher R. Andrews 32.7 — July/09 Unit And Years of Retirement 
Donald P. Andrews 28.8  Aug/09 Name Department Service Date 
Cindy L. Andrews 33.7 July/09 Fergus C. Crough M/4B 30.0 — July/09 
Paul Anagnostopoulos 30.0  June/09 Lloyd G. Cullen 30.0  Aug/09 
Edward G. Angus 30.0 — July/09 Franco Cupelli 30.0  Aug/09 
Barry J. Arseneau 33.2 — July/09 Martin Curry 33.3 July/09 
Timothy C. Ashbridge 33.9 — July/09 Rodney C. Dafoe 30.0  Aug/09 
Alan J. Axe 23.7. July/09 Robert A. Dalby 30.0 — July/09 
Mike E. Baker 31.4 — July/09 Michael A. Danilko 30.3 July/09 
Paul A. Beaumont 28.5 Aug/09 Clement H. DaSilva 33.1 — July/09 
James W. Bell 25.0 — July/09 Kenneth Deboo 31.1 July/09 
William P. Bell 30.0 — July/09 David L. Denton 28.7 July/09 
James P. Belliveau 30.0 — July/09 James Deveau 30.3 July/09 
John Berry 30.0  May/09 John Dillon 24.9 — July/09 
Charles S. Black 25.0 — July/09 Jean Dion 30.0 — July/09 
Robert Blair 31.2 — July/09 Leonard P. Doherty 30.0 — July/09 
Gordon W. Blais 30.0 — July/09 Roger A. Domanski 35.2 — Sept/09 
Darryl M. Bobyk 31.6 — Sept/09 Jefferey E. Donnelly 32.3 July/09 
David R. Boneham 35.1 — July/09 Marty G. Doran 33.9 — Sept/09 
Peter Bonnici 32.1 — July/09 Christine A. Doyle Gustyn 23.7 July/09 
Mark S$. Boumans 30.1 July/09 Randy E. Drew 30.3 July/09 
Michael Bowering 19.9  Jan/09 Alden Dubeau 30.2 — July/09 
John C. Brackenridge 31.2 — July/09 Donald J. Dubinsky 21.9 — June/09 
Brian Branch 31.5 July/09 William Dukitsch 36.8  Aug/09 
Gary Brazeau 30.5 Mar/09 Paul E. Dumas 33.7 July/09 
Jacques R. Brisebois 30.1  June/09 Donald t. Dunham 31.3, Sept/09 
Ronald W. Brooks 26.8  Aug/09 Arthur S. Edmunds 31.8 — July/09 
Stephen C. Bryden 31.3 Aug/09 Gerd Ehmke 33.6 — July/09 
Richard Burke 23.9  Jan/09 Hughie A. Ellis 32.0 — July/09 
Donald E. Burns 30.4 — July/09 Jeffrey Evans 23.0  Jan/09 
Darlene L. Butler 34.9 — Sept/09 John A. Falkowski 34.7 July/09 
Shelley Button 24.1 = Jan/09 Donald R. Farrow 30.4 — July/09 
Michael Byrne 33.2 — July/09 John T. Farrow 33.4 — July/09 
Kenneth R. Cadeau 30.0 — July/09 Ronald Farrow 30.0  Mar/09 
Douglas R. Calver 30.0 — July/09 Randy C. Faul 30.1  Oct/09 
Bryan Cameron 30.9 — July/09 John R. Feeney 32.3 July/09 
Mark E. Cammack 32.2 — July/09 Maynard Ferbeek 30.0  May/09 
Kevin Carlucci 23.0  Jan/09 George T. Fiedler 32.3 July/09 
Mark Carter 32.3 July/09 Timothy Ferguson 24.7 Apr 09 
Philip B. Cassel 36.1 July/09 Gordon Fergusson 30.7 Mar/09 
James Cassells 36.0  Jan/09 Murray W. Finney 34.8 — July/09 
Ronald Cauchi 30.0  June/09 Peter Forbes 30.0 — July/09 
Bernard J. Chabot 32.9  Sept/09 Lydia Francis 28.4 Jan/09 
Marcel Charlebois 36.8 — June/09 Steven Frank 24.2 Mar/09 
Tony Cheng 31.2 — July/09 Robert A. Fraser 32.6 — Sept/09 
Robert G. Collins 30.0  Aug/09 Bryan D. Frizzle 25.9 — July/09 
Jean M. Cooper 30.0  Aug/09 Robert E. Galbraith 31.1 — July/09 
Gregory S. Couch 28.8 — Feb/09 Shaun W. Gallagher 33.0 — Sept/09 
Wayne K. Coull 37.1 Sept/09 John D. Gallogley 31.2 — Aug/09 
Lance W. Coutu 31.4 — Aug/09 Robert Garbutt 32.3 July/09 
David Cox 22.1  Jan/09 Brian N. Gifford 33.6  Aug/09 
Gary A. Crawford 30.1 — July/09 John C. Goyne 37.2 Aug/09 
Robert J. Crawford Se Oct/09 see LOCAL 222 RETIREES - page 22 
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EOCAL 222 RETIREES ©=— continued from page 21! 


Unit And Years of Retirement Unit And Years of Retirement 
Name Department Service Date Name Department Service Date 
Alan J. Grant GM/81 33.0 — July/09 Terrence Locke GM/50 30.2 July/09 
Dale K. Gray 30.0  July/09 Garry Lockhart 32.9 — July/09 
Joseph H. Green M/49V 36.2 — Aug/09 Brian R. Loney 33.6 — July/09 
Richard Grieve M/93, 32.1 May/09 Hilton I. Luck 33.7 July/09 
Nancy J. Guscott M/27 24.4  June/09 William W. Lucyk 32.3, June/09 
Linda Haase M/49U 23.6  Mar/09 Mark Luxton 24.3 Mar/09 
Brian P. Hainey M/94 32.1 — July/09 Thomas D. Lycett 30.1 July/09 
Craig D. Hallam M/83 22.6 — July/09 Frank P. Lyczba 33.1 Aug/09 
Timothy Hamre 32.8 — July/09 Stephen G. MacDonell 23.1 May/09 
Terrence R. Hanley 33.0 — July/09 Dayne L. MacLean 33.7 July/09 
Kevin Hason 30.0 —Sept/09 Bert J. Madore 33.0 — July/09 
Edward C. Hayes 30.1 July/09 Anthony Malcolm 27.8 July/09 
Ronald Healey 30.3 July/09 Douglas R. Malcom 30.3 July/09 
Peter A. Hermansen 30.1 July/09 Linda N. Mallett 30.0 — Sept/09 
Michael A. Heshmat 31.0 May/09 Richard E. Marshall 33.4 — July/09 
Michael T. Horan 30.6  Aug/09 Anthony Martin 23.9 — Apr/09 
Christopher A. Hord 30.0  Aug/09 Wayne Martin 36.1 — June/09 
Charles R. Howell 33.7 July/09 Scot G. Matthews 31.5 — July/09 
William Hryhoruk 30.0 — July/09 Daniel N. McArthur 33.0 — July/09 
Gary W. Hubbard 32.2  Aug/09 Peter J. McAvoy 32.5 Aug/09 
Robert A. Hubbard 23.4 — June/09 Wayne E. McComb 33.5 July/09 
Michael A. Huddart 30.0 — July/09 Michael McDowell 24.8 — July/09 
Anderson O. Hunte 30.2 Sept/09 Paul D. McGee 30.0 — July/09 
Kenneth C. Hutton 30.1 — July/09 Wayne D. McIndless 30.4 — July/09 
Noel R. Hyde 37.2 Aug/09 Timothy J. McKee 30.4 — July/09 
Brian Hylton July/09 Sharon A. McKenna 27.9  Feb/09 
Elgin E. Irwin July/09 Barry G. Meadows 36.7 July/09 
Thomas J. Irwin July/09 Peter Meadows 24.2  Jan/09 
Bob Jameson July/09 Robert E Mehak 22.9 — Aug/09 
Kenneth E Jansma July/09 John J. Merkas 28.0 — July/09 
Dave L. Jewell July/09 Richard M. Merrill 30.1 July/09 
Glen Johnston July/09 James D. Miles 32.3  Aug/09 
John S. Joyce July/09 Peter D. Milne 30.1  Oct/09 
Jim Kamstra Apr/09 Ronald G. Mohr 30.0 — July/09 
Bruce R. Kemsley July/09 Michael W. Moore 30.1 — July/09 
George Kerr July/09 G.P. Morison 23.3. Apr/09 
David E. Kidd July/09 Paul E Morrison 30.1  Oct/09 
Randolph J. Kirk July/09 William J. Morton 30.0  Aug/09 
Robert H. Klinc July/09 Richard E. Morysiak 30.0 — Sept/09 
George S. Kolesnikowicz July/09 Peter Muhi 27.5 Feb/09 
Debra D. Korson July/09 David J. Murphy 33.0 — May/09 
Richard J. Korstanje July/09 Nathaniel Murphy 30.0 —July/09 
George M. Kubovic Aug/09 Eric Nelimarkka 30.4 — June/09 
Peter J. Kubovic July/09 Robert E. Nesbitt 44.6 — July/09 
Heathcliffe W. Lachmansingh Aug/09 Ronald P. Nicholas 30.0 — July/09 
Rolland G. Laflamme July/09 Kenneth Nicholson 31.5 May/09 
Ronald A. Lake Aug/09 Harold Noble 24.2 — July/09 
Robert W. Latour Sept/09 Thomas J. Northey 33.4 — Sept/09 
Christian Lauzon Jan/09 Barry R. Norton 31.3 July/09 
William M. Lee Aug/09 Wayne E. Oakes 31.6 Aug/09 
Roger J. Legacy July/09 Michelle O’Brien 24.1 Jan/09 
Normand Legault June/09 Ivan Olver 35.9 — July/09 
Douglas J. Legere Aug/09 Walter A. Opar 32.8  Jan/09 
Bernard M. Legree July/09 Gerald Pare 33.0 — July/09 
Ronald Lehman Jan/09 John Patrick 30.0 — July/09 
David Lewis June/09 Raymond A. Patterson 30.0 Aug/09 
Gordon A. Link Sept/09 Randal Payne M/68A 30.0 —July/09 
Karl W. Little July/09 see LOCAL 222 RETIREES - page 23 
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EOCAL 222 RETIREES = continued from page 22 


Unit And Years of Retirement Unit And Years of Retirement 
Name Department Service Date Name Department Service Date 
Rhonda Payne GM/69A 25.4 —June/09 Michael C. Stephenson GM/92 33.1 July/09 
Roland Pellegrino M/49W 30.2  Aug/09 William J. Stewart 31.6 — July/09 
John H. Perrault M/68C 32.6 — Sept/09 William J. Stezik 30.0 — July/09 
Larry T. Perrin M/50 30.9 — July/09 Randy I. Strong 32.2 — July/09 
Keith M. Perritt M/51 30.0 — Sept/09 Kenneth W. Sweetman 32.2 — July/09 
Oleh Perun M/541 30.2 — July/09 Ronald Sykes 31.9 — July/09 
Hans J. Piels M/66 36.0 — July/09 Fred Taylor PG/Duplate 30.0  Aug/09 
Howard Piggott M/27 30.9 — July/09 Kevin K. Taylor 30.1 — July/09 
Nora Plowright M/68C 30.2. — Aug/09 Robert W. Taylor 30.6 — July/09 
John R. Popowich 36.7 July/09 Allan R. Teel 30.0 — July/09 
Justin Powell 26.4 — July/09 Edwin J. Ter Horst 30.9 — July/09 
Bruce R. Prentice 30.5  — July/09 Robert P. Thompson 34.0 — Sept/09 
Julie Price 27.6  Jan/09 William D. Thompson 34.4 — Sept/09 
Emilio A. Pugliese 30.5 Aug/09 Garry W. Toms 32.2 July/09 
Paul E. Radford 24.9 — Aug/09 Gerald Toporowski 32.6  Aug/09 
Leslie Rainford 30.1 Sept/09 Gary Toutant 31.9 — July/09 
Charles W. Randall 34.3  Aug/09 Barry H. Trewin 30.8 — July/09 
DS. Reid 23.5 Jan/09 Roy Tsagris 33.6 — July/09 
George G. Reid 30.0 — July/09 David Turnbull 32.0 — July/09 
Laura Reid 24.3  Jan/09 Ronald S. Tuttle 32.7 July/09 
Michael D. Reid 32.4 — July/09 Michael W. Twomey 32.2 — Sept/09 
Randolph EF Ricard 36.0 — Sept/09 David B. Usher 36.1 July/09 
Eric J. Richard 24.7 July/09 Craig Vanderburgh 32.1 July/09 
Frederick P. Richmond 25.5 — July/09 Edward W. Vanderbyl 33.5 — July/09 
Richard A. Riel 26.1 — July/09 George S. Vanderlinde 33.7 July/09 
Randy G. Robbins 32.7 July/09 Anthony P. Van de Wetering 30.4  Aug/09 
Stephen G. Robinson 30.1 July/09 Peter S. Vandyk 33.2 — July/09 
Terrance A. Rose 31.7. July/09 Anthony P. Villars 23.7. July/09 
William Ruiter 24.0  Jan/09 Stephen G. Vincent 30.0 — July/09 
Peter J. Russell 32.5 — July/09 Jay Waller 30.0  Apr/09 
David Saulnier 27.8  Jan/09 Michael C. Waller 32.3 July/09 
Kevin E. Savage 31.4 — Sept/09 James Wallis 32.0 — July/09 
Brian A. Sayeau 36.7 July/09 Kirby R. Warlich 30.0 — July/09 
David Schell 32.0 — July/09 John M. Wassink July/09 
Edward W. Schell 30.1 July/09 Neil A. Watt July/09 
Michael Scott 28.3 Jan/09 Reginald S. Waudby July/09 
Paul H. Scott 30.0 — July/09 Ronald Weening Jan/09 
Gary Semjan July/09 Keith J. Weishuhn July/09 
Jean Sewell July/09 Jerry K. Welsh July/09 
James D. Shaw July/09 William B. White July/09 
Martin R. Shepherd July/09 Steven J. Whitney July/09 
Diane L. Shirk July/09 Lenford G. Whittingham May/09 
Bruce J. Simkin Sept/09 Archie B. Whyte July/09 
Charles R. Skillen July/09 Betty A. Whyte July/09 
David W. Slack July/09 Terrance R. Whyte July/09 
Anthony G. Sloggett July/09 Eric J. Wiggans Aug/09 
John B. Small July/09 Douglas B. Wiley July/09 
Douglas H. Smith July/09 Randy L. Wilkins July/09 
Jeffrey H. Smith July/09 Donald W. Wilks June/09 
Garry L. Smith July/09 Andrew Wilson Mar/09 
Graham L. Smith July/09 Gary W. Wilson Aug/09 
Stephen J. Smith July/09 David J. Wirsching Sept/09 
Steve D. Smith July/09 Edward A. Wood Aug/09 
Mark S. Smithson July/09 Paul D. Woodcock July/09 
Russell T. Spiers July/09 Lee W. Woolhead July/09 
David B. Srigley July/09 William A. Wright July/09 
James F. Stacey May/09 Otto G. Yeomanson July/09 
Vaughn M. Stephen July/09 
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CAW 9TH CONSITTUTION 


CAW 9th Constitutional 


August 18-21, 2009 - Quebec 


ore than 1,000 CAW members, 
staff and special guests gathered 
in Quebec City from August 18- 
21 for the union’s 9th Consti- 
tutional Convention. Delegates 
discussed and debated various resolutions 
and two policy papers entitled, Building the 
Union in Hard Times & We Will Fight This 
Crisis. Many guest speakers addressed the 
convention including CLC President Ken 
Georgetti, International Transport Workers’ 


STORY AND 
PHOTOS BY 
JOE 
SARNOVSKY 


OSHAWORKER 
EDITOR 


Federation General Secretary David Cock- Retiring CAW National 
roft, NDP Federal Leader Jack Layton and Secretary-Treasurer 
Parti Quebecois Leader Pauline Marois. Jim O'Neil (left) and 

The Constitutional Convention is also the his wife Gayle are 
place where the top leadership of our Union congratulated by CAW 
is elected. Congratulations go out to CAW Local 222 President 


National President Ken Lewenza, National 
Secretary-Treasurer Peter Kennedy and Que- 
bec Director Jean-Pierre Fortin, who were 
all acclaimed to their positions. Thanks and 
congratulations also go out to Jim O’Neil on 
his recent retirement. Among many other 
positions, Jim served our Union over the past 
18 years as National Secretary-Treasurer. 
Thank you Jim for your years of leadership 
and dedication to the membership. 

CAW Local 222 was represented at the 
Constitutional Convention by President Chris 
Buckley (CAW National Executive Board), 
Joe McCloskey (CAW Retired Workers Ad- 
visory Executive), Les MacDonald and Karl 
Zimmerman (Local 222 Retirees’ Chapter), 
as well as the following Local 222 delegates: 
Greg Moffatt, Mark Farrell, Phil Masson, 
Kim Martin, Mike McPhee, Bryan Gay, Doug 
Sanders, Kevin Campbell, Ron Svajlenko, 
Dean Howse, Dave Gibson, John MacDonald, 
Wayne Andrus, Eva Guta, Fred More, Ron 
Boivin, Kevin Kent, Tim Thompson, Larry 
Williams, John Johnson and Tom Laughlin. 

Copies of the all Constitutional Conven- 
tion Policy Papers, Financial Reports, Sec- 
tor Profiles and Resolutions are available 
to view at the CAW Local 222 Union Hall 
in the library. You can also go online at 
http://caw.ca/en/7792.htm to view conven- 
tion documents. 


Chris Buckley. 


For more photo coverage of this story, 
view CAW Local 222’s flickr’ collection 
at www.flickr.com/photos/cawlocal222/ 
collections/ 
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AL CONVENTION REPORT 


Convention 


From left to right: 
National Secretary- 
Treasurer Peter Kennedy, 
CAW National President 
Ken Lewenza and Quebec 
Director Jean-Pierre Fortin 
will lead our Union for the 
next three years. 


CAW Local 222 President 
Chris Buckley addresses 
the Convention. 


CAW Local 222 was well 

represented at the CAW 9th 
Constitutional Convention. 
Paes eee Ee te ae Pa eee | 
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Prescription Drugs (Green Shield) 


The maximum dispensing fee covered is $9.00 per 
prescription. 


For those under age 65, the prescription drug co- 
pay for active members and retirees is 10 per cent 
per prescription with the following out-of-pocket 
maximum: 

As of January 1, 2009 $250/family per year 

As of January 1,2010 $270/family per year 

As of January 1, 2011 $290/family per year 

As of January 1, 2012 $310/family per year 


Dental (SunLife) 

Reimbursement is at the 2008 Ontario Dental 
Association fee guide for the duration of the 
agreement until September 17, 2012. 


Vision (SunLife) 

Single vision: $220 every 24 months 
Bifocal: $275 every 24 months 
Multi-focal: $345 every 24 months 
Contact lens: $230 every 24 months 
Eye exams: $ 85 every 24 months 


Chiropractic (Green Shield) 


Annual maximum $465. Your year begins with your 
first visit. 


Massage Therapy (Green Shield) 


Annual maximum of $200; must have a doctor’s 
prescription; year begins with first visit. 


Psychologist (Green Shield) 
Annual maximum $675. 


Orthotics (Green Shield) 


Must be through an authorized provider; maximum 
$400 for two pairs every 36 months 


Long Term Care and Chronic Care 
(Green Shield) 

The maximum payable after January 1, 2011 is 

$1,200 monthly. Current monthly maximums will 
continue for those residing in a Long Term Care 

Facility before January 1, 2011. 


GM Hourly Benefits: 
In Effect Until September 17, 2012 


If you are a GM retiree age 65 years or older, your 
prescriptions are administered by the Ontario 
government. The majority of prescriptions will 
cost 61 cents, which is 10 per cent of the $6.11 


dispensing fee. If the drug is not covered by 
the government but is covered by Green Shield, 
you will be charged 10 per cent of the cost. The 
$100 yearly deductible means you pay $10 at 
the first of the year (10 per cent). 


In Home Nursing (RN/RPN)* (Green Shield) 


@ Six hours per day, combined with homecare the 
annual maximum is $12,000. 


Homecare® (Personal Support Worker) 


m@ Five hours per week, combined with nursing the 
annual maximum is $12,000. 


* Must be prescribed by physician. PSW must be 
employed by a provincially recognized, bonded 
health care provider. 


Out of Province (Green Shield) 

When travelling, make sure you have your Ontario 
Health Card, your Green Shield number(s) and the 
numbers to call if you need assistance. From the 
United States or Canada, call 1-800-936-6226; from 
other locations call collect 0-519-742-3556. If you 
have to pay for something while out of the country, 
call the appropriate number and ask for the claim 
form to be sent to you. Keep the receipt(s) and send 
them with the form to Green Shield when you return 
home. 


There is no coverage 
for Physiotherapy. 


Semi-private hospital coverage 
is now paid by the patient. 


CAWSTCA 
LOCAL 222 


L 
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SERVICE REPRESENTATIVES’ REPORT 


Union Hall Extremely 


Busy 


With Audits, E.I. Claims. 


irst of all, we hope everybody had 
a great holiday period. To all who 
retired, all the best. The summer of 
layoffs and audits have kept us very 
busy. 

People who have exhausted their E.I. 
claims must reapply for E.I. to get full SUB 
if you still have SUB credits left. You will re- 
ceive a letter from the E.I. office that states 
you do not have enough hours to qualify for 
an E.I. benefit. That letter then has to go to 
the SUB office before you can be paid full 
SUB. If no letter is received back, you will 
only receive partial payments for about nine 
weeks, then the SUB office will set you up 
for overpayments. 

There is currently a permanent staff 
person working at Service Canada to give 
us answers on the E.I. claims. We wish 


to thank her for all of her help in getting 
us the proper answers on your E.I. prob- 
lems. 

The allocation of vacation pay kicked a 
lot of people on full SUB off the SUB pay- 
ments. We sent many lists to the SUB office 
to correct everybody as fast as we could. 

Also, a lot of people (178) were entitled 
to SPA week pay of 40 hours that should 
have been in the vacation pay allocation. 
Some people have been corrected and some 
have not yet been paid. 


GM Audits 

There are several audits from General 
Motors. The problem is Hewitt (the GM Can- 
ada Benefit Centre company) is not updating 
the information sent in to them fast enough, 
or not looking to see if the paperwork they 


MIKE UG 
MCPHEE SANDERS 


SERVICE SERVICE 
REPRESENTATIVE REPRESENTATIVE 
have asked for has been provided. 

The annual dependent children over the 
age of 18 survey will be sent soon after the 
Oshaworker deadline. Please check if you 
receive a Green Shield card in the mail that 
all your dependents are currently listed on 
the card. If they are removed there will be 
a break in their coverage until you get them 
back on your benefits. 

Until next time. 


GM CANADA BENEFITS CENTRE 
PASSWORD RESET BY E-MAIL 


Sign up today!! 


Reduce the time required to establish 
a secure access to a Benefits Centre Representative 


The GM Canada Benefits Centre has added the ability to reset your security Password by e-mail. 
The temporary Password can now be sent to your e-mail account within 15 minutes 


of the request. 


If you have not already established a User ID or Password, you must contact 
the GM Canada Benefits Centre at the phone number below and establish a 
temporary Password by regular mail before you can set up a User ID 


or use the new e-mail option. 


To contact the GM Canada Benefits Centre and set up your User ID and/or e-mail address, 


simply call toll-free 1-877-442-GMCL (1-877-442-4625). 


Representatives are available Monday to Friday, 8:30 a.m. to 5:00 p.m. Eastern Time. 


If you are calling from outside North America, you can reach the GM Canada Benefits Centre 
at 1-847-883-0745. Note that there will be a charge for this call. 
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INSURANCE REPRESENTATIVES’ REPORT 


GM Dependent Form Deadline 
Is October 16th 


he deadline for the return of the annual dependent certifica- 
tion form is October 16, 2009. 

Anyone in General Motors who has a dependent child 
between the ages of 18 and 25 effective September 1, 2009 


If you receive a new 
Green Shield card in the 
mail, you should check 
the card to see if a de- DON 
pendent was dropped THOMPSON 

GM INSURANCE 
from coverage they \ REPRESENTATIVE 
should have been on. 

You can call the GM Canada Benefit sent 
to enquire why the dependent was removed 
from coverage at 1-877-442-4625. You will 
need your | PIN and ID number. If you don’t have a PIN and ID, you 
can press * (star) and then 0 (zero). We strongly encourage every- 
one to get a PIN and ID and keep them in a safe place. 

We hope everyone had a great summer. It certainly was not the 
best weather, by any reais 


BARRY 
GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


was mailed a dependent certification form. It is important 
to note if your child turns 18 years old after September 1, 2009 they 
will not be part of the dependent certification form. 

If the form is not received by the GM Canada Benefit Centre by 
October 16, 2009 then the dependent(s) named on such form will 
be removed from all coverage effective Nov 15, 2009. 

It is important to note that for children between the ages of 18 
and the end of the year they turn 21 years old, they do not have to be 
going to school to be eligible for benefits. If they meet the eligibility 
criteria as per dependent children codes, then they are still eligible 
for benefits. 


INSURANCE REPRESENTATIVE’S REPORT gy 


“It’s A Wrap” 


ell it’s show time, because I re- 
tired as of September 1, 2009. 
It has been a crazy wonderful 
time at GM and working for CAW 
Local 222, as a full-time service 
rep and now the GM Insurance Rep. I started 
at GM with a seniority date of September 14, 
1975 so I now have 34.9 years of seniority 
and have taken the buyout package. 

There have been a lot of times of adven- 
ture, fun, death, sickness and just stuff that 
would make a best seller. Just want to go down 
that road a bit. The time I was working in the 
North Plant in Rim and got the call from John 
Sinclair to come down to the Union Hall; I did 
not know then that it would take me into the 
abyss as a service rep and recording secretary 
in the largest local union in the CAW. 

I’ve seen a lot of changing times but | 
would thank you the living and also watch- 
ing from above my father, Davey Thompson, 
who started the CAW/GM substance abuse 
program, who guided me to help the ordinary 
worker. To co-workers who have passed Gene 
Bergeron, and the living Connie Lockhart, 
Larry Ladd and Al O’Donnell, who I worked 
with at the Hall in very difficult times, and 
John Sinclair, John Kovacs. 

It has been wonderful to work on a couple 
of cases, with Gord Vickers on the Ajax Transit 
case and now fighting city hall for the taxpay- 
ers. The Woodbridge Foam case with Heather 
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Stairs, and the WCB hearing loss case with 
Lewis Gottheil. Also the pension surplus case 
with Karl Zimmerman and Bob White and 
company. I guess Karl was right. 

Not the least is the Company, Eva, Chris, 
Jimbo, Randy, Paul; from the AMU Mary, Kris- 
ty, Sandy, Margo and Olga; at Sun Life Dale, 
Karly and Bev plus The team of Murray, Ralph, 
Shane, Pierre and Paulette. The Green Shield 
team of SAL , Ken... And last but not least the 
union hall staff... past and present. 


Finally the last thank 
you goes to the lovely 
Lillian who has stuck 
with me through all of 
this and has the prop- 
erty ready for me in Costa Rica. To all of you I 
have met and helped you have also helped me 
to look at every issue as a working man, thank 
you. Don’t forget about the city elections and 
remember, trust the union not them... 


DAVE 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW National Office 
CAW Dental Centre 


CAW Legal Services Plan 


CAW Vehicle/Home Insurance... 
GM Canada Benefit Centre 
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905-725-1187 
1-800-465-5458 
1-800-268-5763 

905-579-8730 

905-455-4242 
1-800-387-6592 
1-87'7-229-4677 
1-877-442-4625 


HEALTH & SAFETY REPORT 


Additional Product Means Extra 
Attention To Flex Line Safety 


he Oshawa Car Flex Plant is now running at full production. 

During the past few months we were successful in making many 

safety improvements to the Flex Line. There is always room for 

improvement, particularly in the material handling department 

with the introduction of tuggers and dollies to the plant. Our 
membership must be commended on your patience and commitment to 
making the Flex Plant safe and successful. 


New Product, New Challenges 

The next challenge the Flex Plant will face is the safe installation of 
new product, which means we must install new equipment to a line 
that is currently producing 440 units per day. Our challenge is to install 
the new product line in a safe and timely manner without restricting 
production of the Camaro. To be successful, a detailed safety plan is 
required that identifies, prioritizes and manages the risks inherent 
with both construction and manufacturing activities. As of writing, I am 
working on a plan to help keep our membership safe while interacting 
with the construction of the new processes. 


Retirement And Reductions In Safety 

During our working lives we encounter people who leave a lasting 
impact on our workplace. One person who I will always remember 
as a relentless fighter for the safety rights of our membership is Barry 
Arseneau. Barry has chosen to retire after many years of representing 


the safety interests of our membership. Barry is well 
known in Chassis and Paint for cruising the aisles 
looking for safety violations and making managers 
accountable, with a style that is truly unique. On 
behalf of CAW membership and safety representa- 
tives from all locals, I wish Barry the best in his 
retirement, and thank him for his commitment to 
safety. 

With Barry’s retirement comes a reduction of 
one more CAW Safety Representative in the Osh- 
awa Car Plant. As of July Ist, I was assigned the 
duties of the entire Flexible Manufacturing Div- 
ision. This means on top of Flex Body and Trim, the zone now includes 
Flex Chassis and Paint. My intention is to get through the added areas 
and meet as many people as possible and to answer your safety calls to 
the best of my ability. 

In closing, please keep in mind that my added duties means I need to 
prioritize safety calls in terms of urgency. It is important that our mem- 
bers first contact their supervisor so they can investigate and address 
your safety concerns. If they are unable to satisfy your concerns, have 
them contact me immediately. If you need to contact me for any reason, 
you can reach me by radio/phone 3608. Out of plant please call 905- 
644-3608 or e-mail jamie.smith@gm.com. 

Until next time, stay safe! 


JAMIE 


SMITH 
SHIFT #2 
CAR/BODY/TRIM/ 
SOUTH STAMPING 
HEALTH & SAFETY 
REPRESENTATIVE 


The Worst Seems To Be Over; 


Still Need Second Shift, Fair Trade 


he last year and a half have been some 

of the most uncertain, frustrating and 

challenging times faced by work- 

ers here in GM in my 25-plus years. 

We have been forced by not only the 
Company but the government to give up time 
off, bonuses and forced to pay co-payments 
toward our healthcare and prescriptions. In 
return we have secured employment for the 
Oshawa Car Plant with the announcement of 
new products in 2011, 2012 and 2013. 

We as a Union have bargained incentives 
for retirements, grow-ins and VTEPs for em- 
ployees who wish to have a lump sum pay- 
ment and be able to pursue other career op- 
portunities. We had eight shifts working here 
a few years ago, and have three shifts operat- 
ing now. 

Chris Buckley and Greg Moffatt have sent a 
letter to the head management of GM in De- 
troit asking for a second shift to be put into 
the Camaro plant. The demand for our world- 
class vehicles has been better than anticipated 
and buyers are waiting as long as eight months 


for their Camaro. As Chris and Greg put in the 
letter, buyers may not want to wait for their 
Camaro and buy other comparable competi- 
tors’ models. 

The incentives for retirements and grow-ins 
did not achieve the numbers we had hoped for, 
which in turn would have alleviated our junior 
members still being laid off. I only hope GM 
will add a second shift in Camaro so our jun- 
ior brothers and sisters can be called back be- 
fore E.1., SUB and IMP are exhausted. I believe 
it would be in GM’s best interest, ours and our 
economy to add this shift sooner rather than 
later, as the pilots for the Buick will start some 
time in 2010. This in turn would alleviate the 
backlog in Camaro sales, training for the new 
vehicle as it would be a smoother run when 
the new pilots need to be built. 

The most worrisome aspect of this Amer- 
ican credit crunch was the emotional, social 
and monetary stress our junior members and 
retirees faced during these unprecedented 
times. As our pensions will be fully funded 
over time, this will bode well for our retir- 


ees, grow-in to retirees 
and secure employment 
for the Oshawa Car As- 
sembly. 

The Impala plant 
has been building fleet 
orders and will have to 


STEVE 


replenish dealer stocks ee 
for customers and | owmiTTEEPERSON 
hopefully their sales AND 


EXECUTIVE BOARD 


will remain strong, as MEMBER (GUIDE) 


this car has more bang 
for the buck than our competitors. 

I hope everyone had a safe and enjoyable 
summer vacation and I wish all our members 
all the best. 

The Company has taken our pagers and we 
no longer have voice mail on our phones. I can 
be contacted through email at stevebullock@ 
rogers.com; steven.h.bullock@gm.com, office 
905-644-3175, mike radio 9802. 

In Solidarity. 
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Education Seminar Certificates 


Ready For Pick-Up 


elcome back from our summer holidays, even though 
the weather only started to get hot and humid at Osh- 
aworker deadline. A holiday with family and friends 
is always nice no matter the weather. 

The weekend of August 8th, Tom Kelly from Lear 
and myself attended the 2009 CAW Education Conference in Port 
Eglin, along with delegates from the CAW Youth Committees from 
across Canada. The National Education Department along with our 
President Ken Lewenza stressed the importance of continuing to edu- 
cate our members. 

To the members who took our spring courses and have not picked 


up their certificates: They are available at the 
front desk at the Union Hall. The CPR certifi- 
cates should also now be available. 

In Solidarity from your Education Commit- 
tee, Rick Button (chair), Ted Lawrence (vice 
chair), Terry Thompson (vice chair), Tim 
Pearce (recording secretary), Bob Ambrose, 
Lynn Hogarth, Rob Osborne, Jason Willson, 
Ian Hamer, Glen Gray, Jodi Loyst, Tom Kelly. You can email us at 
educationcommittee222 @live.ca 

Education Is The Key To Your Success. 


RICK 
BUTTON 
EDUCATION 
COMMITTEE 
CHAIRPERSON 
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CAW Human Rights Committee Update 


isters and Brothers, welcome 

back following the summer shut- 

down. Please allow us to remind 

everyone the Human Rights Com- 

mittee’s Statement of Purpose and 
how can we be contacted. 

“The purpose of the CAW Local 222 Hu- 
man Rights Committee is to promote and 
effectively protect the inherent dignity and 
fundamental rights outlined under the Hu- 
man Rights Code. To participate and work 
diligently with Local Leadership at all levels 
in providing support, education and advo- 
cacy for the benefit of the entire member- 
ship.” 

“Our goal is to uphold the CAW princi- 
ples outlined in the Anti-Harassment Pocket 
Book in all that we do collectively and indi- 
vidually. 

“The Local 222 Human Rights Committee 
will treat everyone with dignity and without 
judgment and use our roles appropriately. 

“The Local 222 Human Rights Committee 
will maintain and support relationships with 


agencies and community members.” 

Our contact numbers are as follows: Kim 
Martin GM Car Plant 905-644-1114, Eva 
Guta Lear Whitby 905-436-0400 ext.373 
and Trish McAuliffe through the Union Hall, 
905-723-1187. 

Our meetings are taking place at the CAW 
Local 222 Hall on the third Monday of each 
month. Please feel free to stop in, ask ques- 
tions, make suggestions, and get involved. 
We encourage you to call us any time you 
need to bring something to our attention. 

On another note, on behalf of the commit- 
tee on June 20, 2009 Eva Guta participated in 
the Annual Traditional PowWow sponsored 
by the Native Men’s Residence (Na-Me-Res) 
in Toronto. At this event we were positioned 
beside the CAW street-outreach van donated 
by the Social Justice Fund. We handed out 
CAW balloons, a special brochure on our 
Union’s initiatives with the Assembly of First 
Nations and our poster celebrating Aborig- 
inal People’s Day, June 21. Everyone was 
very appreciative and we were invited back 


for next year when Na-Me-Res will be cele- 
brating their 25th anniversary. 
In Solidarity! 


— =, 
This aa, Aaa 
NA-ME-@ES INAIIVE MEN'S RESIGENGE! SPEGIAL EVENT 


THOS CUMING OLR LUNE GIVLOS. Us HLULG MLE Cl Sty Me TLE HOgUe 
ONTARIO NATIPF INOWING ASSOCIATION 


A COMnuIiTY PEINVAL SO CELEBRATE CANADA'S NATIONAL ABOMGINAS DAT 
WELLS HILL PARKem) ., 

TRADITIONAL DANCEYS. DUNNER FEAST, CRAFT 

KIDS AREA A GIVERWANS (12:00pm Orond Extry! 


CD.recst MRAM tack Petr 
EAU TEMALY DANCER Army 


UNION COUNSELLOR 


With the recent retirement of Dave Murphy, 
Human Rights Representative Kim Martin has also been assigned 
the responsibilities of the Union Counsellor. 
For assistance and referrals, please call Kim at 905-644-1114 
or leave a message for her at the Union Hall at 905-723-1187. 
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CAW = TCA 
CANADA 


AUTO & HOME INSURANCE : unis 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-87 7-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance 
Centreteamare 


Our Insurance. all members of 


CAW Local‘ 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


ENVIRONMENT REPORT 


CAW Environmental Activism 
In Support Of Cancer Prevention 


e hope everyone has enjoyed their cooler than normal 
summer holiday season. 

The official sponsor of the Cancer Prevention Challenge, 
Women’s Healthy Environments Network, congratulates all 
the 2009 teams and individuals for taking part in this sixth 
annual event. Although they did not reach the collective goal of $60,000, 
many teams not only reached, but far exceeded their 2009 goals. We 
the CAW Durham Region Racers are one of those Teams. Our goal was 
$10,000 and we reached $10,410. 

We owe a huge thank you to the CAW Local 222 Executive Board for 
their unwavering support and cooperation. Thanks to The Durham Re- 
gion Labour Council, Cara Matheson of the Canadian Services Union and 
the North Oshawa Lions Club, who have always been steady supporters. 
We need to thank Terry Howell CAW 1090 of Securitas for her commit- 
ment and dedication in the organization and execution of our successful 
Class Act Dinner Theatre in Whitby that raised $4,100. Thank you to Cecil 
Mackesey who sold more tickets to the event than anyone else. To the 
CAW Durham Regional Environment Council Executive and to everyone 
who has supported us, a huge thanks! 


Incinerator EA Study Submitted To Province 
For Review 

On the Durham/York Incinerator front, we’ve lost another battle, but 
not the war. 

Activists, doctors, union officials and residents spoke at length dur- 
ing the public meetings Tuesday, June 16 and Wednesday, June 24, and 
showed that incineration fails to properly address waste management on 
every count: health, economics and sustainability. 

The Durham-York incinerator (thermal treatment) project team has 
submitted the environmental assessment (EA) study to the Ontario Min- 
istry of the Environment (MOE) Friday, July 31. The final documents will 
be available on the project web site www.durhamyorkwaste.ca. Now that 
the Regions have submitted the EA, all comments about the EA study must 
be submitted to the MOE project officer Gavin Battarino, GavinBattar- 
ino@ontario.ca . Status of the MOE review can be monitored on the MOE 
web site: http:/Avww.ene.gov.on.ca/en/eaab/projects/durham_york.htm 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


\ SUPPORT THE 
4 ONITED WAY 
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If you haven’t already done so, we encourage you 
to sign on to the project team mailing list to receive 
their communications. Send your contact infor- 
mation by email to info@durhamyorkwaste.ca. 

How you can help: 

1. We encourage you to sign on to the mail- 
ing list at citizens@zerowaste4zeroburning.ca or 
durhamenvironmentwatchsubscribe@yahoogroups 
.com so that we can keep everyone informed. 

2. Comment on the final EA study documents 
during the initial review period, August 7 to Sep- 
tember 25 by email to the project officer. 

3. Continue to let Regional and Clarington 
councils know that you oppose the incinerator — 
provide your reasons in your own words — and that you want to consider 
safer, more sensible and affordable waste management options. Email 
and contact information is on the web: http:/Avww.durhamenvironment 
watch.org/Incinerator_campaign.htm 


DAVE 


DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


Keeping It Green In Solidarity 

For GM in-plant issues, please call me at (905) 644-4930 Monday 
days only , mike radio 1374 or email Dave.Renaud@gm.com or for out- 
side issues, Home (905) 404-1279 Dave.Renaud @rogers.com™ 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

e Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
Green Shield 


(| Dundas St. E. 


1 


a 
a 
= 
8 
5 | Dunlop St. E. H_H 

No Frills 


Toll Free 1-800-465-5028 St" 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001 


CHANGE Community Action Centre 


ADD RESS hope everyone had a good summer even though the weather 


didn’t co-operate. So far the month of August has been better. 
Before you move, I'd like to wish everyone who took the incentives a very success- 
please notify the Union Hall ful future and much happiness in their next journey in life. 
of your new address. Since being laid off in May, I have been continuing my work Stet 


in the community helping out at the John Howard Society in Oshawa. 
COMMUNITY 


Your Oshaworker I have been helping those recover their identification such as birth SeRUITEE 


will not be delivered certificates and social insurance cards. Sometimes it was a challen- COMMITTEE 
because of incomplete ging job but with the help of communicating with the Registrar Gen- \CHAIRPERSON 
: eral at Government Services we got it figured out. Come September 
addresses, incorrect postal I will be finishing my last credit for my diploma in the Human Services Field. I know a few 
codes ora of our members are also upgrading their education and taking advantage of the Second 
missing apartment number. Careers opportunity and doing very well. The CAW Community Action Centre in the Oshawa 
Please call the Union Hall Midtown Mall is also up and running and is a great source of information and skill building 
at 905-723-1187 or and I encourage everyone who is laid off to go down and see what they have to offer. Good 


luck to everyone! 
1-800-465-5458 or email In Solidarity. % 


marlenes @idirect.ca 
fo ensure YOu Set http://caw222communityactioncentre. blogspot.com/ 
next month’s issue. 


Need a Getaway? 


Z 


Ge OLDEN eta 


RESORT Direct billing of Insurance 


*Limited time offer, quote special #40309O0SHA available for GM and 
Save $100.00 towards your accommodations 
Stay 4 nights or more and receive this special offer Chrysler employees 
*Space is limited, some conditions may apply 
90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom self-catering Dr. Janet Brooks 

a eer eee a F_ Optometrist 
Trailer & RV Sites e Fishing Pier © 16 Miles of Trails eee —ee5 Oshawa Clinic 


e 

¢ Pool & Hot Tub ¢ Tennis ¢ Specializing in Outdoor Z : . 

e Restaurant & Store * Cottages & Condos Weddings % 117 King St. E 
¢ Children’s Program ¢ Pontoon & Bass Boats ¢ Banquet/Conference tia s 

¢ Basketball Court ¢ Fitness Centre Facilities f = = Oshawa, ON 


1-800-263-7781 
www.goldenbeachresort.com Telephone: 905.721.3589 5 


R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 
Tel.: 1-905-342-5366 ¢ Email: info@goldenbeachresort.com 
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Fair Trade And Infrastructure 


s the summer of 2009 wound to a close two things happened. 
The Annual Association of Municipalities of Ontario (AMO) 
Conference was held in Ottawa and the recession seemed to 
have turned a corner. As a municipal politician, attending 
the AMO conference is a time for us to learn from others 
and collectively lobby senior levels of government. I mention the AMO 
conference because we need to ensure that all levels of government in 
Canada are fighting the recession this year and we are all heading in 
the same direction. 

The recession has changed the pace in which municipalities con- 
sider large capital projects because of Federal/Provincial stimulus 
funding opportunities. In Canada, particularly here in Ontario, funding 
arrangements have meant that for shovel-ready infrastructure projects 
every municipal dollar we spend on a qualified project both the Prov- 
ince and Federal governments will match it. The challenge it creates for 
smaller municipalities with a smaller tax base, is that if we haven’t built 
up the appropriate reserve fund we haven't got the cash in hand for our 
share. I don’t want to bore you too much with all of the challenges that 
this program has created because it has certainly been a huge benefit 
for all of us property taxpayers. 

In the United States, a different approach has been taken when their 
federal government has put contributions forward for similar capital 
infrastructure projects. They have a Buy American approach. The chal- 
lenge that creates is that there are many Canadian locations of U.S. 
companies that produce components they needed for their projects. 
Let me describe an example: In California a municipality had to re- 


Truck Bed Liner Protection 
LINE-X 


out rust and 
SPRAY-ON TRUCK BEDLINERS 


corrosion 
Non-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great - 
best choice for 5th 
wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


#1 Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: www.line-xdurham.com 
Call us today to book 
your appointment: 90 5-448-1 792 
LINE-X can be applied to virtually any surface and is used in a wide 
variety of industrial and commercial applications. Call for details! 


250 Wentworth Street East, Oshawa 
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move brand new safe drinking water pipes already 
installed in the ground because they were manu- 
factured in Canada. The pipes were priced right, 
offered excellent quality but because they were 
produced by Canadians they didn’t qualify for 
USA Federal funding. As municipal politicians, 
we have been trying to get the Provincial and Fed- 
eral governments to bring this to the attention of 
the Obama administration. 

Having written many articles about Fair Trade 
you might think my opinion would be: Our gov- 
ernments should simply put the same “Buy Canadian” legislation here 
to protect Canadian jobs. Fair trade is one that would allow those 
Americans municipalities a chance to use the right products for the 
right job as I describe in my first example. All levels of government in 
North America need to be pushing Buy Domestic and Fair Trade. 

Another example which will have an even more devastating impact 
is in the auto parts sector. We have many small parts manufacturers 
here in Canada which, without access to the American marketplace, 
may have to close. Without having those manufacturing capabilities in 
the United States, layoffs will occur both in Canada and United States. 
This will create a windfall for offshore producing countries like China, 
Korea and others as they take over what is left of our domestic manu- 
facturing base. Look at the impact on the auto sector; the Auto Pact was 
Fair Trade, without it our Oshawa Truck Plant closed. We know people 

see FAIR - page 35 


O'CONNOR 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


at ( ( 
in your home, 


Consider a current situation 
(Mortgage @ 5.5% interest rate, 25yr amortization) 
Balance Payment 
$160,000 852 
$ 18,000 $ 540 
Credit Cards/PLC $ 15,000 $ 450 
Penalty to break mortgage $ 3,000 $ (e) 
Total $196,000 $ 1,842 


Mortgage 
Car loan 


Now consider a potential situation 
(Mortgage @ 2.35% * interest rate, 35yr amortization) 
Balance 


$196,000 
Paid off 


Credit Cards/PLC Paid off 
Penalty to break mortgage Paid off 
Total $196,000 


That’s a monthly savings of $1158 
* Only applicable to CAW Members - also please ask about our Preferred Realtor 
Program and you could be eligible for a $2500° cash back bonus!* 


Jason MacDermid, CIM, CFP 
Mortgage Agent, FSCO Lic Mo8001439 


E4 | 1877.400.2567 F 866.400.2566 


jason.macdermid@migroup.ca | www.primerates.ca 


Payment 
$ 684 


Mortgage 
Car loan 


$ 684 


(fo MORTGAGE INTELLIGENCE 


*Rate subject to change. OAC. ® Registered trademark of Mortgage Intelligence Inc. © 2009, Mortgage elgence Inc., all rights reserved. 
Central Office: 5770 Hurontario Street, Suite 600, Mississauga, ON LSR 365 


CAR PLANT HUMAN RIGHTS REPRESENTATIVE’S REPORT 


It’s All About “Attitude” 


hope everyone had a great holiday and 
enjoyed your time off. I want to start this 
article by talking about how the way we 
approach each other can make a huge 
difference in the way we address issues. 

I am including supervision in this article. 
It’s amazing the respect you will get when it’s 
given. This is our livelihood. We come into 


Fair Trade And 
Infrastructure 


— continued from page 34 


who have no problem driving foreign produced vehicles, but what 
are the true costs? This type of protectionism ideal, “Buy USA,” 
will not create domestic jobs and has the ability to even put a death 
nail into our manufacturing economy. 

This year’s AMO Conference has seen politicians at all levels 
of government in Canada and our Unions get behind the idea of 
Fair Trade for the first time. Convincing the American legislators 
is more challenging. 


our workplace and put 100 per cent into 
building vehicles so we can keep our jobs. 
We don’t need to come into our workplace 
and have the day ruined by another individual 
standing over us demanding and yelling. All 
it takes is to address someone with anormal because I believe 
tone of voice, or taking someone aside for a 
calm conversation. You'd be amazed at the re- 


sponse you will get. 

When an issue has KIM 
to be addressed, use MARTIN 
some respect and how CAR PLANT 


about some kindness, Diao 


everyone has some of that in them. 
Till next time. 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


DeVilbiss DA yo CAMPBELL 
Ae epery | ERS al HAUSFELD 


MURRAY] SKARCHER 
é€opiaKk GED Powermie QEUY 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


At ListenUP! Canada, all hearing aids come with our unique 
Don’t Worry, Be Happy Guarantee”, which includes 
everything you need for two years, plus batteries for four 
years, lowest price and satisfaction guaranteed! 


All CAW members save 20% off their purchase of hearing aids! 


ListenUP! Canada has over 35 locations across Ontario, including Scarborough, 
Whitby, Oshawa and Peterborough. So what are you waiting for? Call us today 
and schedule your no cost, no obligation hearing assessment at ListenUP! Canada... 


your hearing aid experts for life!™ 


Over 35 locations across Ontario! 


Call toll-Free 310-2244 


www.listenupcanada.com 


@ ListenUP! 


CANADA 
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Commonly Abused Prescription Drugs 


Ithough many prescription drugs 
can be abused or misused, there 
are three classes of prescription 
drugs that are most commonly 
abused: 

@ Opioids, which are most often prescribed 
to treat pain; 

@ CNS depressants, which are used to treat 
anxiety and sleep disorders; 

@ Stimulants, which are prescribed to treat 
the sleep disorder narcolepsy, attention- 
deficit hyperactivity disorder (ADHD), and 
obesity. 

Opioids are commonly prescribed because 
of their effective pain-relieving properties. 
Medications that fall within this class, some- 
times referred to as narcotics, include mor- 
phine, codeine and related drugs. Morphine, 
for example, is often used before or after sur- 
gery to alleviate severe pain. Codeine, because 
it is less effective than morphine, is used for 
milder pain. Other examples of opioids that 
can be prescribed to alleviate pain include 
OxyContin, Darvon, Vicodin and Dilaudid. 

Chronic use of opioids can result in toler- 
ance for the drugs, which means that users 


must take higher doses to achieve the same 
initial effects. Long-term use also can lead 
to physical dependence and addiction. With- 
drawal symptoms occur if use is reduced or 
stopped. Symptoms of withdrawal include 
restlessness, muscle and bone pain, insomnia, 
diarrhea, vomiting, cold flashes with goose 
bumps (“cold turkey”), and involuntary leg 
movements. Finally, taking a large single dose 
of an opioid could cause severe respiratory 
depression that can lead to death. Many stud- 
ies have shown, however, that properly man- 
aged medical use of opioid analgesic drugs is 
safe and rarely causes clinical addiction, de- 
fined as compulsive, often uncontrollable use 
of drugs. Taken exactly as prescribed, opioids 
can be used to manage pain effectively. 

Stimulants are prescribed for the treatment 
of only a few health conditions, including 
narcolepsy, attention-deficit hyperactivity dis- 
order and depression that has not responded 
to other treatments. Stimulants may be used 
as appetite suppressants for short-term treat- 
ment of obesity, and they also may be used for 
patients with asthma. 

Stimulants cause an increase in blood 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


* Hearing Aids and Assistive Listening Devices 


* Prescriptions, Ear Plugs, Service and Repairs 


* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 


Clarington and Northumberland. 


Professional Hearing Services 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 
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pressure and heart rate, TOM 
PFLANZER 
cAW 


constrict blood vessels, 
increase blood glucose 
and open up the path- 
ways of the respiratory 
system. In addition, the increase in dopamine 
is associated with a sense of euphoria that can 
accompany the use of these drugs. 

The consequences of stimulant abuse can 
be dangerous. Although their use may not 
lead to physical dependence and risk of with- 
drawal, stimulants can be addictive in that 
individuals begin to use them compulsively. 
Taking high doses of some stimulants repeat- 
edly over a short time can lead to feelings of 
hostility or paranoia. Additionally, taking high 
doses of a stimulant may result in danger- 
ously high body temperatures and an irregu- 
lar heartbeat. There is also the potential for 
cardiovascular failure or lethal seizures. 

If you decide you need help with prescrip- 
tion drug use, call your CAW/GM substance 
abuse representative: Tom Pflanzer: office 
905-644-3723 (no voice mail); pager 1-800- 
361-6793 PIN 3723, home 905-914-6560. 


SUBSTANCE ABUSE 
REPRESENTATIVE 


4 Great Locations! 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 301 
Whitby (905) 668-5404 
www.whitbyhearing.com 


hope everyone had a safe and happy summer. It sure went by fast. 
Welcome all new members to the CAW. Several new units have 
joined the Local recently. The CAW is the only private sector union 
with a National and Local Recreation Committee. Many events are 
held, some of which include friends and family participation. Take 
advantage of these events and get involved. The CAW Recreation is the 
envy of other unions and organizations 


The Retirees Picnic 

The day of the picnic saw excellent weather, with 1,800 members 
showing up at Lakeview Park. Many attendance prizes were given out. 
Everyone enjoyed bingo, music and lunch (prepared at the Union Hall 
thanks to Jackie Finn and the Family Auxiliary). 

Thanks to all helpers on this day. The Recreation Committee could 
not have pulled off this picnic without you. 

Unfortunately, we saw 200 to 300 members not stay for lack of park- 
ing. Three other events were scheduled for the same date at Lakeview 
Park. The City’s event co-ordinator underestimated our need for parking 
on this day. This will not happen again. 


Spring Golf Tournament 

There were 128 golfers who enjoyed the day and tons of prize give- 
aways. Our new format saw the lowest gap ever (10 strokes) between 
the lowest and highest team scores. Thanks to all our sponsors. Special 
thanks to our Local CAW Executive for their ongoing support for the 
Recreation Committee. 

Our Fall Golf Tournament will be Friday, October 9, 2009 at Bowman- 
ville Golf Club (long weekend). We will be using the same format for this 
tournament. Registration is open to family and friends. Put a foursome 
together or we can hook you up with other golfers. Sign up early. Recruit 
other teams or players for this to be a successful event. An entry form is 
available on page 40 of this month’s Oshaworker. 

Thanks from your Recreation Committee: Dean Howse, Chris Scott, 
Steve Hunter, Frances Berney, 
Wayne Andrus, Ron Winterink, 
Len Greer, Kevin Peel. 


South Eastern 
Ontario Recreation 
Council 

Two golf qualifiers were held 
in our zone. One at Wolf Run in 
Janetville and the other at Kedron 
in Oshawa; 36 golfers qualified 
for the National Tournament held 
in St. Catharines August 22, 2009 
(after Oshaworker deadline). 
Unless you win a qualifier out- 
right, any golfer can qualify. We 
send five flites of golfers, A, B, C, 
D, Women’s. Low Gross and Low 
Nets are used. 


Hold ’Em Poker 

The qualifier for the National 
Tournament will be held late 
October. Because of the gaming 


RECREATION COMMITTEE REPORT 


Fall CAW Golf Tournament 
On Thanksgiving Weekend 


DEAN 


HOWSE 
commission laws, we must change from cash win- ptr pia 
nings to prizes of equal value. Many good prizes CHAIRPERSON 


will be given. Look for updates and information in 
the October issue of the Oshaworker or at the CAW Local 222 Union 
Hall on the bulletin board. 

SEORC: Steve Hunter, Dean Howse, Mike Singh, Armindo Vierra. 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


cowry es 


OPTICAL. 


COMPARE BEFORE YOU BUY 
° VISION PLANS ACCEPTED 


¢ EYE EXAMINATIONS ARRANGED Readers 


e SENIORS DISCOUNT Oice 


905.5 579. 6411 «== 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


SEPTEMBER 2009 THE OSHAWORKER ¢ 37 


Our service technicians 
can stop trattic 


Bled Technician coupon... 


Proud CAW Local 222 Member 


...with any brake 
service or repair 
performed. 


offer expires September 30, 2009 


e Sales Parts 
e Service © Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
905-436-1500 


mills) ° = aon 1-866-874-4555 | nena 
BABB BB EW PONTIAC - BUICK + GMC Ltd. www.tnillspontiacbuick.com a 


CA\ CA 
LOCAL 222 
members 


Oshawa Truck Plant Employees 


Heinz Canada 


Clinic Eyewear 


Lorne Sellick, Registered Optician 


ity ae ‘matters 


des 
e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 
e DIRECT BILLING FOR EYE EXAMS 
e NO-CHARGE SAFETY GLASSES 


905-438-168 Located inside 


the Oshawa Clinic 
117 King Steet East, Oshawa 


Let’s Continue To Help 
Toronto Sick Children’s 
Hospital! 


e all know there will be no gate collection this year for 
the Toronto Sick Children’s Hospital due to the Truck 
Plant closing. Over the 30 years the employees of the 
Truck Plant contributed more than $500,000. Most 
of the money went to the Toys and Games Fund. 

I am retired now but I continue to think of the need that the 
Sick Children’s Hospital has for donations. I am writing this in the 
hope that someone in the Car Plant would pick up the torch and 
start a Car Plant Sick Children’s Christmas Gate Collection. 

I am willing to volunteer as an adviser to assist anyone inter- 
ested in taking this on. Shown here is a plaque that is placed on 
the Wall of Honour in the hospital to recognize the contributions 
of the Oshawa Truck Plant Employees. This plaque will remain on 
the wall forever. 

If interested you can contact Ron Gay at 905-728-9633. 


Keeping our Community Active for 25 Years 


“SS 


Lynsey Moss 

Member of Oshawa 

Vikings RFC Women’s Team —y 
Oshawa 

Sponsored by M 
Durham Medical since 2005 


Durham Medical 
provides first aid and 
sports wrap supplies 
allowing the Vikings 
RFC to play safely 
and securely. 


i Sen 
Durhamedical 
cas caring professionale 


Since 1983 
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Golf Had The Occasional Rain Delay 
But Still A Good Season 


hope everyone has had a good summer vacation despite all the | and banquet to be held on September 20th and 
cool, rainy weather we have had in June and July. Maybe we are _ please try to complete your matches on time. 
in for a warm and dry autumn, which is my favourite time of year The sign-up sheet and match play grid is posted 


for playing golf. on our league board just inside the members’ 
I have a couple of tournament results to post this month. First lounge in the Kedron Dells clubhouse. FORMOSA 
is the Quota Points tournament that was played back on May 31st. High 
points went to Guy Lacroix with 40. Doug Smith shot the low gross APPLIANCE REPAIR 


score of 77. Reg Spragge won the low net prize (sorry I don’t have 
the number). Bruce Cashley, Wayne Brine, Keith Hales and Denis Zara 
were next in order of merit for high points. 

Next up was the Scotty Reid Memorial tournament played on July 
26th. This is the first CAW tournament I played in where we took a short 
one hour rain delay break under the canopy beside the clubhouse. We 
were more concerned about the lightning than the rain and it’s always 


a smart decision to take shelter from lightning. APPLIANCE BI fom 
Doug “Steady” Smith won low gross, again, with a tidy 76. Wally SERVICE = 


PROVINCIALLY-CERTIFIED TECHNICIAN 
BOGS GAS eee ae LOE 


Riley shot the low net with a 66. Fred Wallis shot the second low gross CERTIFIED APPLIANCE TECHNICLAN 

with a 78. Dan “Sandbagger” Formosa was the next low net score at 905—436—-— —6436 dsc te APPLIANCE TECHNIC 

67 (hey, we are all capable of having a really good day once in a while, YEARS EXPERIENCE 

aren’t we?). Next in order of merit for low net were Keith Hales, Barry e | 


Medwid and Doug Pascoe. 
In closing, don’t forget to sign up for the Closing Day tournament 10% OFF SERVICE CALL WITH AD 


CA\ ==TCA GOLF TOURNAMEN T cA VSEPTCA 
LOCAL 222 L L 
Four Person Scramble 


Friday, October 9, 2009 - Bowmanville Golf Course 
10 a.m. Shotgun Start 
*Par Stay Where You Are* 


*All teams tee off from white tee markers on their first hole. Make birdie or better and you tee off next hole from blue 
tees. Make bogie or worse and move up to red tees. Make par and stay where you are on next tee. Same rules for all 
holes. Teams can only move up or back one set of tee blocks. 


**Open to friends & family of CAW Local 222 members** 
$90 per player: $360 per team includes greens fees 


Plus: @ Closest to Pin: 4 holes ENTRY DEADLINE: FRIDAY, OCTOBER 2, 2009 
e Prizes: All teams/players — Random draw Entry forms may be submitted to the Union Hall or any member 

of the Recreation Committee: Dean Howse, Chris Scott, 

Steve Hunter, Frances Berney, Wayne Andrus, 


@ Steak Dinner (for non steak eaters please phone Golf Club) For more information call: Dean Howse (905) 434-7146 


@ Low Gross: Team @ High Gross: Team 


CAW Local 222 Four Person Scramble 
Shift: Phone: 
Shift: Phone: 
Shift: Phone: 
Shift: Phone: 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AMIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) ee 


[Wl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Wi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


= ————_—} 
Pet a We accept a wide variety of insurances, including 
Specialist (HIS) _ | GM Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


Lives On 


ur hockey league will be starting 
Tuesday, October 6, 2009 at Canlan 
Ice Sports using two ice pads. The 
first game will be at 11:00 a.m.; 
game two is at 11:15 a.m.; game 
three is at 12:00 noon and game four starts at 
12:15 p.m. We will be playing every Tuesday 
and Thursday on afternoon shift. 

We have had a good response 
from our last year’s players; quite 
a few of them have retired but still 
want to play. For any new players, 
last year we had eight teams, each 
team has one goaltender and two 
lines so that everybody gets their 
ice time. We do not allow teams 
to put a power play out when the 
other team is short. We usually 
have a little Christmas celebration 
and in February we have a wing 
night for all players. During play- 
offs we have A-B-C-D for trophy 
divisions. 

The players choose a team rep 
to help look after the team. We try 
to even the teams up as well as we 
can. If a team loses a player and 
needs to be brought up a notch 
we will draft a stronger player. 
We have a spare list which the 
team reps use to replace a player 
who will be missing a game. The 
hockey is very competitive but 
friendly. 

The cheques must be in by 
September 11th made payable to 
CAW Truck/Car Hockey League. 
Although the ice has gone up five 
per cent, with help from the spon- 
sors we are going to keep it at the 
old rate of $240 a season. 

Make sure we have your name, 
phone number and the position 
you wish to play. 


Hockey Contacts 

Ron Gay is President of the 
Truck/Car Hockey League 905- 
728-9633. Eric Smith is the Sec- 
retary Treasurer 905-728-2607. 
Team Reps are: Roly Felgemacher 
905-436-8668; Laurie Gay 905- 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Truck/Car Hockey League 


728-0110; John Perrault 905-436-5079; Dan 
Bertrand 905-571-2437; John Deboo 905- 
240-3388; Myron Wijtowych 905-914-7470; 
and Chuck Bickle 905-432-7791. 

Payment can be made by putting your 
cheque in an envelope with my name on it 
and giving it to the front desk at the CAW Local 


222 Union Hall or con- 
tacting one of the above reps and giving your 
cheque to them. 

We will be having the draft on September 
21st. 

Until next issue, see you on the ice. 


Two Convenient Locations To Serve You Better 


i pl 
Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


¥ Hearing Tests available 


v All Makes of Hearing Aids 

J Batteries and Repairs 

J Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


Clinic Hearing Centre 


FREE Supply of Batteries* 


¥ Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

J Saturdays available by appointment 
at our Courtice location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 


Serving the Durham Region for 
over 25 years 


*FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 


AHLLP. 


@ i) 
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Shift 2 Hockey Back In Action 


six teams but Iroquois Park is fully booked. Open- 
ings for new players will be filled from last year’s 
spare list. If anyone wants to be on the spare list, 
call me at 905-697-9312 or any of the Reps: Carl 
Walker 905-576-1826, Chuck Bickle 905-432- 
7791, and of course, Roly Felgemacher 905-442- 
2187. 
See you on the ice! 


t's amazing how fast summer goes by. It feels like just last week that 

Carl was leading the Penguins off the ice carrying the “A” Cham- 

pionship trophy, and it was time to put the blades away and pull 

out the golf clubs. I hope the guys on the grow-in and all the new 

retirees kept in shape over the summer; and by shape, I don’t mean 
round! 

The league gets underway this year on October 14. All games will be 

at Iroquois Park in Whitby, Mondays and Wednesdays at 3:30 p.m.. We 


extended the season by a couple 
of games and will have a 17 game 
schedule and two rounds of play- 
offs. Cheques can be given to any 
of the team reps, or dropped off 
at the front desk of the CAW Local 
222 Union Hall from now to Oc- 
tober Ist. Please make them out 
to “CAW2HL,” dated October 1, 
2009, and please make sure your 
phone number is on it. Cheques 
will not be cashed unless you 
are playing. The cost this year is 
$245. The draft will be done in 
early October (most likely over a 
couple jugs of draft, though not 
as much as last year because we 
don’t want Roly to have any ex- 
cuses this time) and your team 
rep will get in touch with you 
after that. 


| *‘@ Andrew Springer 
Chiropodist - Foot Specialist 


Don't live with your 
discomfort and pain anymore. 
Foot Pain is 


Andrew Springer has been a Not Normal 


foot specialist for over a 
quarter of a century. 

He has successfully brought 
relief to Children, Seniors and 
Athletes. 

Call today for an appointment 


905-728-FOOT (3668) 


I was hoping we could have ar- 
ranged another hour of ice time 
and we could have expanded to 


WE GUARANTEE TO 
SEE YOU WITHIN TEN DAYS! 


Glazier Medical Footcare 
11 Gibb Street, Oshawa 


K OLDEN OBEACH 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 
Our homes have maintenance free construction that gives you easy 
living for today and tomorrow. 

We are located in a Gated Resort Community that is part of an 
existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 
Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 

We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 
Entertainment. 

VIEW OUR MODEL HOMES starting at $175,000. 


Please Call to Book an Appointment to View: Toll 


ESTATES 


Free: 1-800-439-4454 © 905-342-2226 


info @goldenbeachestates.com ¢ www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HoMEs FOR RENT 


ee www.cawlocal.ca/22 


2 , 
CHECK It OuT! 
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Only C.A.W. Chevrolet Dealer 
in Durham Region 


0 EJ Goodwrench 


Optimum om Coryl 
USED VEHICLES ervice 


CHEVROLET Canadat 


ROY NICHOLS 


© Huge Selection of New Models for sale! 

© Used Vehicles in all price ranges 

© Goodwrench Service with Free shuttle 

© Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 

© Over 123 combined years of GM parts experienced personnel, a performance consultant on hand 

e Full body & paint facility servicing all makes and models, over 83 years combined technical experience, 
free computerized estimates. 


yo] Hwy#2 | | 2728 Courtice Rd., HWY. #2 Courtice 
TIN 905-436-2222 


Toll Free 1-866-885-8822 


info @roynicholsmotors.com 
www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


Nichols 


Townline 
Courtice Rd 


FOR SALE 


Free, 33 thermal windows, 16x34, to GM 
workers only; pick up only. Call: 905-683- 
0484 


French provincial couch, chair $150; 
sofabed $150; TV stand on wheels $15; 
coffee/end tables $100; fancy cups and 
saucers. Call: 905-725-0488 


Cement mixer, used, good condition, 110 
volt, $100. Call: 905-987-4397 


Pretty knitted toques for preemie babies, 
$4 each. Call: 905-725-9390 


Upright piano, good working condition, 
$75. Call: 905-725-8890 


Drill, miller, lathe, smithy type machine; 
110 volt new relays w/base; potlight; 
chandelier; inline skates; tiffany style fix- 
ture. Call: 905-725-8675 


Portable spa, plug into any GFI outlet, 
set up in 45 minutes, paid $1200 sell for 
$600. Call: 905-728-5843 


Peg Perego double stroller, blue, with 
manual $350; cardboard 2 & 3 cube mov- 
ing boxes $1 ea; JVC 32” colour TV $50. 
Call: 289-314-0147 


One owner, 1996 Jimmy 4x4 293,933 
km, Reese hitch, air, asking $1500 obo, 
spotless, must see. Call: 705-437-4877 


Tropical fish, 20x10x12 tank incl. orna- 
ments and fish, pump, filters, food, 
danios, tetras & pleco $65. Call: 705-740- 
4307 evenings 


2007 Montana WB, maroon, captains 
chairs, cruise, remote start, low km, 
factory warranty remaining, very clean 
$15,000. Call: 905-623-4229 


Bruno Lift, swivel seat, back rest, used 
three months, new $2,800 sell for $2,000. 
Call: 705-743-9238 


Admiral chest freezer, 11 cu. ft., good 
working condition, $125 obo. Call: 905- 
579-6323 


Snowblower, Craftsman 5 hp, 23”, asking 
$75. Call: 905-433-2096 


Computer, Pentium desktop HP 240 
Photosmart fax copier printer, 40 GB 
hard drive, Windows XP, speakers $150 
obo. Call: 905-728-4882 


Harley Davidson 2006 Classic Touring, 
$19995, no test pilots please; 4 truck 
wheels Mickey Thompson 16x 48 $$400 
obo. Call: 905-377-0250 


John Deere tractor, Noma 4 wheel steer- 
ing, Cub Cadet 8 hp, blower Shp, step 
sides for GMC, Lawn Boy lawn mower. 
Call: 905-623-2484 


Classic 1977 Honda motorcycle CB750- 
F, 14,000 mi, orig. owner $3000; 1990 
Dodge pickup V8, 4 spd, $4000. Call: 
705-439-1513 


Countertop 10'10” $50; California shut- 
ters, suit large picture window $300. Call: 
905-576-9029 


Steam espresso maker by Krups, brand 
new in box with 1 kg Italian coffee $85. 
Call: 905-433-4781 

Front quarter panels and box side skins, 
pre-1993 GM S10/S15 pickup truck 
parts, new sheet metal $200 obo. Call: 
905-571-2910 


THs 


| WORIER 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 


Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1400 Ritson Road South, 


Oshawa 


CAW=TCA 
LOCAL 222 


NAS 


FOR THE OCTOBER 2009 ISSUE IS 
FRIDAY, SEPTEMBER 11 AT 4:00 P.M. 


Due to space limitations, 
not all Oshaworker 
Classified ads are necessarily 
published. We regret any 
inconvenience this may 
cause. Please resubmit. 


DEAD TINE 


ec pe ee 


f 

DSHA ORM an CLASSIFIEDS 

PLEASE PRINT YOUR AD BELOW: 

1 1 3 4, 5 , 

| | 
6 7 8 9 10. 

| a a an | 

Ho4 12. 13. 14. 15 I 

| | 
16. 17. 18. 19. 20. , 
Phone #: Name: Serial #: 

NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER _ 
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Entertainment centre, cream lacquer fin- 
ish, lights, TV and storage shelves $150; 
brass/tempered glass 2 tier sofa table 
$75. Call: 905-723-6316 

Maytag washer $225; dryer $125; 1 cycle 
washer good for apartment $135. Call: 
905-728-9203 


Wireless tow lights; CB radio with fiber- 
glass antenna; tow bar with ball & head 
and safety chains. Call: 905-668-4919 
2003 Chev Silverado, lots of options, 
97,504 km, new brakes, 5.3, new tires, 
$10,500 certified, no rust, good on gas. 
Call: 905-728-0668 


1978 Chrysler 20 swing keel, road trailer, 
good main, jib, 6 hp long shaft, some 
equipment, $2,200 obo. Call: 905-985- 
5730 


Harvard air hockey, 4 strikers, 4 pucks, 2 
defense, electronic score board 80”x44”, 
excellent condition $200 obo. Call: 905- 
725-9183 


1999 GrandAm SE, 2 dr., great shape, 
certified, etested, auto, high miles, all 
hwy., ideal for student $1600 obo. Call: 
905-697-2690 


Double walled wood burning stove with 
fan and heat reclaimer, will take 27” 
lengths of wood, good condition $375. 
Call: 905-655-4196 


4 P175/70 R14 Goodyear Nordic snow 
tires, used one winter, $200. Call: 905- 
579-0234 


1998 green Z24 Cavalier, 4 cyl, 179,000 
km, new brakes, power windows, doors, 
air, runs well, $1500. Call: 905-436-9709 


Winemaking, three 54L demi-johns $35 
each, 50 clay tiles 25¢ each. Call: 905- 
571-3518 

Executive brick 2 storey, 5 bdrm, 4 bath, 
ravine lot, 2 gas fireplaces, new gas fur- 
nace, walkout, cent air/vac, spiral stair- 
case. Call: 905-723-6841 

Green metal swing set, 2 swings, teeter 
totter and slide, good condition, $45. Call: 
905-433-7058 Paul 

Reese 5th wheel hitch $60. Call: 905- 
728-6340 

5 5 hp rototiller $135; Lawnboy mower; 
chainsaw; cant hook; firewood; Air Force 
snow shoes; weed eater. Call: 905-723- 
6929 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


180 Unilock paving stones, cost over 
$500, neutral colour, will sell for $150 
firm. Call: 905-377-0250 


New gazebo, 10x10; patio door 5 ft; heavy 
duty wheelbarrow; oak library desk; pool 
table lights; electric hedge trimmer. Call: 
905-725-8343 


Moving sale, sofa $80; entertainment unit 
$80; Bontempi organ $220; kitchen sink 
$25; floor abdominal cruncher $15. Call: 
905-579-3652 Peter 


Fridge, 3 door Admiral, side freezer, 18.2 
cu ft., temp. controlled butter, meat keep- 
ers, 65hx33wx27d, manual, $175. Call: 
905-697-5998 


Hand knitted sweaters, hats, mitts, cotton 
dishcloths, hanging towels, Phentex slip- 
pers, teddy bears, and more. Call: 905- 
728-6062 


Paragon Pro series house speakers, 200 
watts, asking $300; 6 drawer chest $40; 
double dark pine waterbed, headboard, 
$150. Call: 905-438-8863 


Free, adjustable clothesline, metal 10’ 
pole; 2 commode chairs; 1 raised toilet 
seat; chrome table and chairs. Call: 905- 
723-2688 


2001 BMW R1150RT bike, heated grips, 
ABS, power windshield, BMW _ hard 
cases, 42,000 km, Little Britain area, 
$10,500. Call: 705-786-7175 


14’ Sunfish sailboat, new sail $600; Hon- 
da gas water pump 3.5 hp $250; Weed- 
eater blower/vacuum w/eavestrough at- 
tach. $55. Call: 705-454-2001 


2001 550 Polaris Super Sport, fan 
cooled, newer track, new cover, 4500 mi, 
mint, owner for 6 years $3000. Call: 905- 
655-4614 

4 Chevy Rally wheels with winter tires 
235/75R15 $200 obo; older Sears 2 hp 
air compressor, needs tank, best offer. 
Call: 905-571-1384 

24” TV $50, wooden barrel and pump. 
Call: 705-793-2218 

Oak lumber, 1x6x8’, 1x8x8’, approx. 1500 
board feet. Call: 705-457-9299 


2 folding doors, 2 aluminum doors, swivel 
computer highback chair. Call: 905-728- 
9041 


2 Walker downriggers w/2 trolling rods 
and 2 cannonballs $300. Call: 905-429- 
0597 


GuS*Brown 


PONTIAC BUICK GMC 


WANTED 


Motorcycles, dirt bikes, any condition, or 
parts. Call: 905-571-6051 


Rock Rhythm & Doo Wop CD; original 
bucket seats for 1971 Chev pickup also 
dash pad for same, 4x4 activator for 98 
Blazer. Call: 1-705-277-9495 


1956 or older Ford or Chev half ton, mo- 
tor and transmission unimportant. Call: 
905-571-2093 


1986 or older Dodge half ton 2 wheel 
drive truck. Call: 705-277-3612 


Older guitar or amp, working or not. Call: 
905-576-0060 


UNION 
VISITS 


For those in Lakeridge 
Health Oshawa only, 


anyone wishing a visit by 
the Retirees’ Sick & Visiting 
Committee should call the 
Union Hall at 905-723-1187. 


This applies to both 
active and retired members 
of Local 222. 


¢ 3 shuttle service vans for Durham Region including Brooklin 
* Convenient drive through service department 


. is department ° Collision body shop 


Anderson 


Dundas St. E. 


Gus Gus Brown 
Brown U 
N 
|| E 
Ww 
D 


Hopkins St. 
Thickson Rd. 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


Optimum 
USED VEHICLES 


PONTIAC BUICK GMC 


Canada @. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 * 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 
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| bank where 


Il belong 


Vanessa, her husband Patrick and their three 
children live in a great house in the country just 
outside of Oshawa. It's a very special place, 
all the more so because Patrick grew up in this house 
and itis filled with many warm childhood memories. 
When the opportunity came up to purchase the 
property, Vanessa and Patrick turned to Auto 
Workers Community Credit Union to help 
make it possible. After the birth of their third child, 
AWCCU was ready to help once again. After all, the 
ie | kitchen really did need a renovation and a table big 
- enough to accommodate large family gatherings! 
With three children under the age of ten, Vanessa’s 
days are always full but she doesn’t mind at all. As 
she puts it, “at the end of the day, we are all here 
under the same roof, thankful that we are blessed 
with three wonderful kids and a wonderful home to 


raise them in. Thank you AWCCU.” 


Come in to your local AWCCU branch or call 1.905.728.5187 


Auto Worker Community 


Credit Union 


Come bank where you belong 


Main Branch Bowmanville T: 905.728.5187 
322 King St. W. 221 King St. E. TF: 1.800.268.8771 
Oshawa Bowmanville WWwW.awccu.com 


L1J 2J9 L1C 1P7 


CAW Local 222 Union Hall ¢ 1425 Phillip Murray Avenue 


Eq] MOTORING _ RING pues TO 
ne WELLNESS 4 th A Tee | E WON! 


RETIREES’ 


Health & Wellness Fair 


MONDAY, OCTOBER 26 & TUESDAY, OCTOBER 27, 2009 


Pre-registration is mandatory for both days. 


REGISTRATION BEGINS AT 8:00 A.M. 


* Continental Breakfast 


* 9:00 a.m. - Opening Remarks and Guest Speakers 


* Community Wellness Booths 


* Screening Opportunities 


* Medication Review with a Shoppers Drug Mart® Pharmacist 
* Please bring all of your prescriptions and over-the-counter medications with you. 
* Complimentary Lunch CAWS'TCA 
CANADA 


AGENDA 


Cn 


Our Retirees’ Chapter will also be providing demonstrations on Line Dancing and Tai Chi. 


PLEASE COMPLETE THE REGISTRATION FORM AND DROP IT OFF AT LOCAL 222 


tf REGISTRATION FORM 

NAME (PLEASE PRINT) 
PHONE NUMBER 

WILL YOUR SPOUSE BE ATTENDING THE HEALTH FAIR? [| YES [] NO 

IF YES, PLEASE PROVIDE HIS/HER NAME (PLEASE PRINT) 
1 WHICH HEALTH FAIR DATE WILL YOU ATTEND2 [ ] MONDAY, OCTOBER 26, 2009 [ ] TUESDAY, OCTOBER 27, 2009 


Please note: all personal information will be kept confidential. No individual data will be made available to any third party. If you provide a phone number, your information 
1 Will be given to representatives from your CAW local and you may be contacted by phone to be reminded of the event. 


SPONSORED BY: PARTNERED WITH: 
HealthwatTcH €= Buffett & Company | 
My Health. My Way: SHOPPERS WORKSITE WELLNESS INC. r 


PM40032015 


